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Volume 22-8: Report on the 2012 NCPN Conference in Richmond, Virginia 

This is the print version of the newsletter released online.  

For the online version, go here: http://www.cordonline.net/connections/22_8  

A Report on 2012 and Two Special Announcements About 2013 

David Bond, Director, National Career Pathways Network 

A successful 2012 NCPN 

conference was held in October 

in Richmond, Virginia. This was 

the first time the conference had 

been held in Richmond, or 

anywhere in Virginia. Virginia is a 

beautiful state, and Richmond is 

only 90 minutes from 

Washington, DC. Thanks to the Virginia Governor’s 

Office, the Virginia Department of Education, and the 

Virginia Community College System for their great 

help in program planning, and great speakers—

including Governor Bob McDonnell.  

This newsletter reports on highlights of the 

conference but also looks forward to exciting things 

about 2013 that were announced in Richmond.  

First, it was announced that the 2013 conference 

will be in the historic city of San Antonio, Texas. 

The conference sessions will be in the Grand Hyatt 

Hotel on the famed Riverwalk. The conference will 

be October 13–15, which is a Sunday through 

Tuesday schedule. A full slate of preconference 

programs will be on Sunday with the main 

conference on Monday and Tuesday. I imagine that 

many people will come early to experience a 

weekend in the Alamo city. Begin planning now! 

The other exciting thing for 2013 is that the Career 

Pathways Partnership Excellence Award is being 

brought back with a new sponsor! Kuder, Inc. 

announced at the Richmond conference that they 

will be the new sponsor. Cash awards for 1st, 2nd, 

and 3rd places will be awarded in addition to 

national exposure of the good work being done in 

Career Pathways. One person from each of the three 

placing partnerships will receive a complimentary 

registration and all travel-related expenses for one 

person to attend the conference to make a 

presentation and be recognized at an award 

ceremony. Please see the award criteria and online 

application at http://www.ncpn.info/award-info.php.  

Another very exciting thing that happened at the 

2012 NCPN conference was the release of a new 

book, The Career Pathways Effect: Linking Education 

and Economic Development. This very helpful 

handbook on implementing and improving Career 

Pathways is a joint publication of CORD and the 

National Association of State Directors of Career 

Technical Education Consortium (NASDCTEc). 

SPECIAL WEBINAR (Dec 13, 3:00–4:00 

Eastern)—Hear from the leaders of the 

development team for The Career Pathways 

Effect: Linking Education and Economic 

Prosperity. To register, go to 

http://www.careertech.org/resources/ 

webinars.html and click on the “LINK to 

register” for the December 13 webinar. 

Learn how this book can stimulate 

conversation about developing and 

improving Career Pathways. 
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21st Opening General Session Sets Encouraging Tone for the Future of CTE 

Mark Whitney, Manager of Publication Services, CORD 

The 21st annual conference of the National Career 

Pathways Network officially got under way with 

the welcome of NCPN Director David Bond. David 

led the almost 1000 attendees in honoring the flag 

and the national anthem, with color guard 

provided by the Naval Junior ROTC of Varina High 

School in Richmond, commanded by Chief 

Rodriguez.  

David thanked the conference’s three sponsors—

Kuder, Inc.; the National Science Foundation; and 

the National Association for Career Pathways 

Leadership—and announced the availability of a 

new book jointly published by CORD and the 

National Association of State Directors of Career 

Technical Education Consortium (NASDCTEc), The 

Career Pathways Effect: Linking Education and 

Economic Prosperity. (For purchasing information, 

visit www.cordcommunications.com.) 

The first keynote speaker was Governor Bob 

McDonnell, 71st governor of the Commonwealth 

of Virginia, who spoke of the importance of 

workforce development and the role of education 

in ensuring that businesses have access to a strong 

pool of qualified employees. Recent initiatives in 

Virginia are endeavoring to strengthen STEM skills 

and significantly increase the number of the state’s 

residents who hold college degrees. 

Among the state’s key initiatives, said Governor 

McDonnell, is PluggedInVA, a six-month 

contextualized GED program that is integrated with 

technical training. The program is designed to help 

transition adult learners to community college 

and/or entry-level jobs in the workplace. Virginia 

has developed a statewide Microsoft academy and 

is increasing the number of STEM academies. The 

state is also expanding its nationally recognized 

career coaching program and recently hosted its 

first-ever career coaching academy. 

 
Virginia Governor Bob McDonnell 

The key to success in the workplace is a strong 

education that leads students along a pathway to 

marketable skills. The governor quoted an old 

saying—“If you want a good job, you need a good 

education”—which is still true today and more 

urgent than ever before. “We must concentrate on 

education and workforce development at every 

level,” he noted. “If high school graduates are not 

college and career ready, we have failed.” 

Employers in Virginia, as in every other state, look 

to their legislatures and educational institutions to 

create environments that help keep their 

businesses vibrant and alive by creating a pipeline 

of well-qualified employees. Every state’s economy 

is changing. Education and workforce development 

entities must keep pace with those changes. 

The governor closed by asserting that everyone 

should have a shot at the American dream, which 

is possible only with universal access to strong 

educational programs. 
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Elizabeth Creamer, Virginia’s Director of Education 

and Workforce Development, briefly addressed the 

audience. Elizabeth oversees the collaborative 

efforts of nine state agencies tasked with 

improving college and career readiness across the 

state. “NCPN has done much good in Virginia,” she 

said. “It has provided focus and direction for many 

students and adults.” 

 
Elizabeth Creamer 

Kim Green, Executive Director of the National 

Association of State Directors of Career Technical 

Education Consortium (NASDCTEc), briefly greeted 

the attendees and spoke about the new book. “We 

hope this book will be a resource to open doors, 

maximize opportunities, and arm you with best 

practices and research,” she said. The book is 

organized in five sections that align with the key 

principles of NASDCTEc’s vision for CTE. “The book 

is about a journey,” Kim noted. “The book has 

something for everyone who is on that journey, 

whether well advanced or just beginning.” 

Ben Robinson, a retired Air Force general and 

Boeing executive, delivered a presentation he 

titled “Famous Brother in Aviation.” 

Growing up in the tiny town of Telfner, Texas, Ben 

was a member of what he now calls the “original 

after-school network.” He and his younger brother 

Vernon, along with a group of friends, made 

numerous attempts to create their own aircraft. 

Using everyday objects such as a sun visor from 

1952 Chevrolet as a wing, they created several 

contraptions that completely failed but revealed 

the Robinson brothers’ passion for flying—a 

passion that would one day come to fruition. 

 
Kim Green 

 
Ben Robinson 

Younger brother Vernon became a navy carrier 

pilot and later flew for Continental Airlines. Ben 

became an Army helicopter pilot in Viet Nam and 

later an Air Force pilot. Over the years he flew 
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many kinds of aircraft, including his favorite, the B-

2 bomber. 

Flying was not Ben’s only interest. He also wanted 

to be one of the engineers who design and build 

aircraft. At first he was frustrated because he 

didn’t study well. “I coasted through with a B 

average, avoided the tough subjects, and enjoyed 

welding because it was hands-on.” When Ben was 

in high school, there was no discussion of Career 

Pathways. He was just told that certain courses 

were necessary for graduation. Diagnosed as 

“academically unconscious,” he flunked out of 

college and joined the army—an experience that 

helped him to mature.  

America “needs dreamers and schemers,” Ben 

said. We must create partnerships that enrich the 

conversation and go beyond conventional 

education. We must create a “STEM community.” 

Students should be helped to understand that 

education isn’t just about meeting requirements 

but about making lives for themselves. 

Special Session with Michael Brustein 
Mark Whitney, Manager of Publication Services, CORD 

This year’s conference included a special session by 

Michael Brustein, a long-time NCPN affiliate and 

Washington attorney with extensive experience in 

matters pertaining to the federal role in support 

for CTE. 

Michael was introduced Kathy D’Antoni, West 

Virginia’s Assistant Superintendent for CTE. In a 

brief update on recent developments in her state, 

Kathy described strides being made by West 

Virginia’s career tech centers and efforts to 

increase credentialing across the state. In a recent 

initiative, technical teams that include industry 

representatives visit CTE programs (upon request) 

to review curriculum, interview and observe 

teachers, and determine whether the programs 

merit their endorsement. 

Kathy remarked that NCPN should develop a 

dictionary, given how differently certain concepts 

are viewed by educators and employers. Her 

remarks were humorous but made the serious 

point that more effort must be made in facilitating 

communication between education and the world 

outside the classroom. Following are examples of 

terms that business and education define very 

differently: 

 NO—Business: Bring it back with other 

options; Education: No means no. 

 
Kathy D’Antoni 

 SOON—Business: Tomorrow is too late. 

Education: The next academic year 

 PLAN—Business: One page with a bottom-

line summary; Education: Alignment with a 

mission, a vision, strategic priorities, 

curriculum improvement, budget review, 

and accreditation documents 

 RECRUITMENT—Business: Coordinated 

marketing materials and events, applicant 

tracking, and yield analysis; Education: 

Open house 
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 RESOURCES—Business: Whatever it takes; 

Education: We have none. 

 CHANGE—Business: A way to survive; 

Education: The end of all we know 

 TEAM—Business: Strategic group of 

decision makers; Education: A taskforce of 

the training subcommittee of the 

workforce committee of the advisory 

council on industry relations 

These examples show how business and education 

tend to talk past each other rather than with each 

other. “We have to try harder,” Kathy concluded. 

Keynote speaker Michael Brustein addressed two 

main issues: (1) What can CTE community expect in 

federal funding? And (2) what is role of federal 

government in CTE? 

In Michael’s view, today’s CTE community finds 

itself in a period of uncertainty about the future of 

federal funding for CTE. For several reasons—such 

as the just past election (still a future event at the 

time of the conference) and the bifurcation and 

possible “sequestration” of funds—cuts are 

looming. 

Michael pointed out that the thirty-year trend for 

Perkins funding has been flat, while funding for 

special education and ESEA has dramatically 

increased.  

Attitudes toward CTE vary widely. Remarks prepared 

for U.S. Secretary of Education Arne Duncan on April 

19, 2011, state that “at a time when local, state, and 

federal governments are facing tremendous budget 

pressure, CTE advocates must make a compelling 

case for continued funding” 

(http://www.edweek.org/media/ 

ovaeconferencespeech_april_2011_final_small.pdf). 

In contrast to this seemingly “doom and gloom” 

prognosis, the recent, widely influential Harvard 

study titled Pathways to Prosperity insists that CTE is 

essential to education reform 

(http://www.gse.harvard.edu/news_events/features

/2011/Pathways_to_Prosperity_Feb2011.pdf). 

According to Michael, another complicating factor 

is that congressional attitudes about the purpose 

CTE and the federal role in CTE have changed over 

the years. In the 1960s, the purpose of CTE was to 

address labor shortages, and as long as states met 

certain “set aside” requirements in allotting federal 

funds for certain disadvantaged groups, they were 

free to use the remaining funds as those saw fit, 

including for the construction of schools. 

 
Michael Brustein 

Over the ensuing years CTE has become an 

instrument of social policy, being directed almost 

entirely at special populations, and states have less 

and less discretion in how federal money is spent.  

The most recent trend is toward rigor and 

programs of study.  

From the federal standpoint, the mission of CTE 

keeps changing. “Does that undermine increased 

federal support?” Michael asked rhetorically. And 

his answer was yes. 

The bottom line is that Perkins might be 

considered for reauthorization in 2014 but would 

not be operational until 2016. “As congress 

changes the rules of the game, our job as CTE 

advocates becomes more difficult,” Michael 

concluded. 
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The Hammer Project: Building Houses and Changing Lives 

Mark Whitney, Manager of Publication Services, CORD 

Attendees at the member luncheon were 

welcomed by David Bond, who reminded his 

listeners of the benefits of NCPN membership: 

 The conference luncheon 

 Connections, the NCPN newsletter 

 NCPNtalk, the NCPN listserv 

 Eligibility to compete for the Kuder-

sponsored Career Pathways Partnership 

Excellence Award 

 Access to members-only areas of the NCPN 

website, which hosts many valuable 

resources, including several toolkits 

David recognized long-time NCPN members and 

introduced Scott Vandever, vice president of 

Kuder, Inc., the new sponsor of NCPN’s Career 

Pathways Partnership Excellence Award. Kuder is a 

leading provider of Internet-based tools and 

resources that help students and adults achieve 

their educational and career planning goals. 

 
Scott Vandever 

Scott joined the Kuder team because the company 

provides services that would have helped him 

greatly as a youngster. “We want to help people 

find their passions through self-assessment,” he 

said. “I floundered. Kuder wants to prevent that.” 

 

Mission: To raise student aspirations and to provide 
career options to students and adults through self-
assessment and education. 

Goals: 

 Guide students and parents through successful 
8th grade and postsecondary transitions.  

 Increase retention and graduation rates.  

 Provide career planning, guidance, and 
development resources to last a lifetime.  

Focus: 

 Help individuals reach their education and career 
goals.  

 Enable schools to recruit candidates with 
specialized career goals in mind.  

 Help businesses find top-candidates that meet 
their labor needs.  

 Create customized systems for specific sites and 
populations.  

 

Lolita Hall, Director of the Office of Career and 

Technical Education Services of the Virginia 

Department of Education, welcomed attendees, 

reminding them of the importance of CTE in 

education reform and affirming her state’s 

commitment to CTE. “CTE responds to local, 

regional, and state labor markets,” she said. “CTE is 

education that works for America.” 
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Lolita Hall 

The luncheon keynote speaker was Perry Wilson, 

president and founder of If I Had a Hammer in 

Nashville, Tennessee. The “Hammer Project” is 

sponsored by Georgia Pacific and Home Depot and 

has been implemented across the country and 

internationally. 

As a child, Perry did not do well in school and was 

later diagnosed with dyslexia, but not before he 

had failed fifth grade, been passed on from grade 

to grade without being able to read, and dropped 

out of two colleges. Today he is a master carpenter 

who learned to read and do complicated math 

through his trade. Because of his school trouble, 

Perry created the If I Had a Hammer program to 

teach elementary and middle school students the 

value of mathematics and give them a chance to 

learn math in a different way. So far, over 500,000 

children in the U.S., Canada, and Puerto Rico have 

benefited from its methods. “Hammer” is being 

used to transform lives of many students, 

especially those from low-income families who are 

learning how to succeed. 

 
Perry Wilson 

Perry spoke movingly of a man who was able to 

obtain a school bus after Hurricane Katrina and 

take a busload of people to the Astrodome in 

Houston. For Perry, that school bus became a 

symbol of rescue. In his view, many students must 

be rescued from poor performance and frustration. 

“What’s your yellow school bus?” he asked his 

listeners. 

“We have to create a pipeline beginning in grade 

school,” Perry said. “High school is too late. 

Children’s struggle with measurement and 

fractions (which also eliminates science) begins 

early in their schooling.” 

Perry demonstrated an ingenious device designed 

to give young students a hands-on understanding 

of fractions. He also described a competition in 

which children designed their own houses to scale. 

(The students were free to include anything in their 

houses they wanted, so there were bowling alleys, 

basketball courts, and even a McDonald’s.) 

“Teaching is not about a pension,” Perry said. “It’s 

all about passion and vision.” 
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Walking with a Purpose with Lucille O’Neal 

Mark Whitney, Manager of Publication Services, CORD 

The keynote speaker at the closing general session 

was Lucille O’Neal, mother of professional 

basketball star Shaquille O’Neal. 

While Lucille is best known as “Shaq’s mom,” she is 

also the author of an inspiring book titled Walk Like 

You Have Somewhere to Go, the story of her 

triumph over poverty, rejection, abuse, and 

addiction. Today her faith and compassion are 

stronger than ever.  

Lucille inspired conference listeners with a 

personal story of challenges and triumphs. She 

grew up in a poor but loving home and became a 

mother as a teenager. In those years, her worst 

enemy was her own bad attitude, she said. A 

pastor counseled her to shape up and “walk like 

you have somewhere to go,” which became the 

title of her inspirational book. 

 
Lucille O’Neal 

“My now is not my then,” Lucille said. “I’ve come a 

long way, baby. What you see now is an updated 

version of Lucile O’Neal.” 

“I am here today to make an investment in the 

human soul—yours,” she said. “Share your dreams 

with your children. Invest in your children and you 

will get a return.” 

Lucille has organized mothers of professional 

basketball players as a ministry. “I have worked 

with the mothers on changing their attitudes,” she 

said. “The world doesn’t owe them anything.” Her 

message was that attitudes can take us high or low. 

Having a great attitude about life and yourself can 

take you a long way along life’s path. 

Lucille closed with ten special things that she 

counsels everyone to do: 

1. When all else fails, try and try some more. 

Dreams materialize when we work hard. 

2. Dream big. Do not limit yourself. God does not 

put limits on us. 

3. Keep things simple on a daily basis. 

4. Don’t be afraid to express your feelings. 

5. Listen to your physical body. It’s trying to send 

you a message. 

6. Find something that you are passionate about 

and make it your life’s work. 

7. Travel the world and seek adventures. Don’t 

work all the time. 

8. Never think that you are too old to try 

something new. 

9. Love yourself and establish meaningful relationships. 

10. Believe in yourself and learn to listen to that 

still, small voice inside. 
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The following articles describe the preconference workshops 

hosted at the 2012 NCPN conference in Richmond. 

Adult Career Pathways: Flexible Models for Challenging Times 

Hope Cotner, Vice President for Community College Initiatives, CORD 

The Adult Career Pathways preconference at this 

year’s NCPN conference in Richmond was a day full 

of engaging dialogue and resource sharing among a 

wonderfully diverse group of participants. This 

year’s workshop theme, Flexible Models for 

Challenging Times, took an in-depth look at some 

of the major components of successful Adult 

Career Pathways (ACP) programs. 

The workshop got a jump-start with a kickoff 

presentation by Libby Livings-Eassa from Indian River 

State College (IRCS) in Florida. Libby, a well-known 

career pathways expert within the NCPN family and 

across the country, never fails to deliver a 

motivational message packed with practical 

strategies and resources. Libby shared stories of the 

cross-agency collaboration activities related to 

career pathways she participated in during her time 

as a visiting staff member at the U.S. Department of 

Education’s Office of Vocational and Adult Education. 

She also discussed how she applied “lessons learned” 

during her time in Washington to IRSC’s ACP 

programs. To the delight of workshop participants, 

Libby provided each person a copy of Florida’s new 

Adult Education Career Pathways Toolkit, filled with 

guidelines, templates, and checklists for ACP 

program operations. 

The workshop continued with a modular approach to 

five major discussion topics. Module 1, Addressing 

the Skills Gap—Connecting Education and Economic 

Development Through Career Pathways, took a close 

look at labor market statistics and forecasts, industry 

sectors experiencing skill gaps, and opportunities 

that exist for ACP programs to address the workforce 

development needs of both employers and lower-

skilled adults in our communities. Workshop co-

facilitator Bob LePage, Vice President of Foundation 

and Workforce Development at Springfield Technical 

Community College in Massachusetts, guided 

participants through a maze of labor market 

information and what it means for local program 

administrators. Bob segued into Module 2, Employer 

Partnerships That Work, as Dick Hinckley, President 

and CEO of CORD, shared strategies for identifying 

potential employer partners, finding “champions,” 

understanding employers’ workforce needs, and 

building and sustaining mutually beneficial 

partnerships. Rosemary Matt, representing New York 

state’s adult education accountability office, 

highlighted ACP projects underway in New York to 

engage employers. 

In Module 3, Teaching in Context: Building 

Partnerships Between ABE and Community College 

Faculty, Ann-Claire Anderson, Senior Research 

Associate at CORD, highlighted proven models for 

implementing contextualized instruction and 

integrated education and training, providing 

several videos from ACP programs across the 

country. Rosemary Matt shared some of the 

programs in New York state that have successfully 

implemented the I-BEST model for integrated 

instruction. Module 4, Leveraging Resources, 

addressed the all-important topics of funding and 

support services. Bob LePage and Hope Cotner, VP-

Community College Initiatives at CORD, discussed 

state policy issues, funding strategies, and 

approaches to community advancement. Bob 

described models he’s using in Massachusetts to 

help community colleges and employers fund 

programs that are responding to workforce needs. 

In Module 5, Career Guidance and Development, 

Hope Cotner and Rosemary Matt showcased career 

development models that are helping adult 

students explore, plan, and transition into 

postsecondary education and family-sustaining 

jobs. Among the models highlighted were 
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Montana’s PEP Talk, New York’s Literacy Zones, 

and Virginia’s Career Coaches.  

Workshop participants engaged in roundtable 

discussions on each module’s topics throughout 

the course of the day and received copies of Adult 

Career Pathways: Providing a Second Chance in 

Public Education, Thriving in Challenging Times, 

The Career Pathways Effect, and a resource 

document containing descriptions and links to each 

of the programs and models shared during the 

workshop. 

For more information, contact Hope Cotner at 

hcotner@cord.org. 

Career Pathways Leadership Certification Still Going Strong at NCPN Conference! 

Carol Jurgens, CORD Senior Consultant, and Debra Mills, CORD VP Partnerships 

Over 70 current and future career pathways leaders 

from Puerto Rico, Canada, and twenty states 

including Alaska were certified at the annual NCPN 

conference in Richmond, Virginia. It was the sixth 

year that the Career Pathways Leadership 

Certification (CPL) preconference has been held at 

the conference, and during that six-year period 

more than 600 career pathways professionals have 

been certified through local, state, or regional CPL 

workshops throughout the United States. 

Workshop topics included the following: 

 Academic achievement 

 Career pathway systems 

 OVAE’s RPOS 10 Components 

 Core principles for CTE 

 Career planning 

 Community teaming 

 Curriculum development and alignment 

that encompasses common core state 

standards (CCSI) and the common career 

technical core (CCTC) 

 Emerging economies 

 Professional development 

 Where to begin 

The CPL preconference trainers included lead 

trainer Carol Jurgens, developer Debra Mills, and 

special guest trainer Libby Livings-Eassa. 

This year the CPL certification crosswalked the CPL 

modules with the new book, The Career Pathways 

Effect: Linking Education and Economic Prosperity, a 

joint publication of CORD and the National 

Association of State Directors of Career Technical 

Education Consortium (NASDCTEc). In addition, the 

participants joined a live webcast by OVAE’s Adult 

Career Pathways Training and Support Center. The 

webcast focused on “Building Strategic Partnerships 

for Adult Career Pathways,” and participants were 

allowed to submit questions to U.S. Department of 

Education representatives and experts in the field. 

Participants left with implementation tools and 

strategies for empowering local/state personnel to 

implement career pathway systems, including an 

action planning process, The Career Pathways Effect 

book, and a CD with more than 100 resources.  

Here is what one person said about the CPL 

certification preconference program: 

Thank you for the informative and interesting 

program last Wednesday. It has really helped me 

to put the pieces together so I can better plan 

for our school and county. I can’t express 

enough how much I appreciate your information 

and presentation. –Angela Kovachi, Kell High 

School, Marietta, Georgia 

The CPL certification at the NCPN conference has a 

national flavor, but the two-day certification can be 

brought to your site with a customization that 

includes your state/local vision. 

For more information, contact Debra Mills at 

dmills@cord.org. 



NCPN Connections 22-8, page 11 

iPad Workshops and a Couple of Weeks with the iPad Mini 

Nai Wang, Founder and President, KP Education Systems 

The iPad workshop at this year’s NCPN conference 

was a superb experience for me. Conducting a 

three-hour workshop on a device that is so new was 

quite a significant challenge. The truth is that there 

is no such thing as an iPad expert in education, so 

every user of this device is a pioneer. As with all 

new tools that have multiple uses, I took the 

approach to teach the participants how to fish, as 

the parable goes, so they can be self-sufficient and 

learn how to master the tool to create new works of 

art.   

One of my greatest faults is the simple fact that I 

take the skill level of my audience for granted. I had 

to dial the session back and teach the basics, leaving 

the new tool in very capable hands while providing 

resources that would allow them to find the specific 

app they needed to solve a problem. Once armed 

with that knowledge, they can find effective uses 

for iPads in the classroom and beyond. 

These devices are more than just a fad. They create 

a level of engagement like no other computing 

device in the past. By utilizing the simple power of 

the human touch, we create a new level of intimacy 

and interface. It’s so natural, compared to 

traditional computers that interface with the mouse 

pointer. This is the magic that translates into 

student engagement. 

The challenge is how do we as educators tap into 

that magic and provide adequate pedagogy? The 

good and bad news is that there are many 

resources online from teachers who have 

succeeded and failed and have posted their 

experiences. There is so much information that it 

makes your head swim wading through the mess. I 

shared my research with the class in a cloud-based 

learning system of my own creation, and I will also 

share that link with you. 

Simply go to www.kpcompass.com and log in to the 

student portal. Once you have entered the portal 

you will enter the class/course code 6DMRT0TQ. I 

have placed all my PowerPoints and links to good 

resources and lists there. You can even take tests! 

Feel free to share this with other educators. 

Naturally, I had to get the iPad Mini the day it came 

out to review it. This portion can be an entire 

article, but I will summarize my thoughts. At first I 

thought it was just a shrunken iPad 2, which it is. 

However, once you hold the device, you realize how 

useful it is in education because it is small and light. 

It’s not the most powerful iPad, but our uses are not 

for intensive gaming or video rendering. I would still 

use my iPad as a workhorse, but the Mini is very 

convenient. My only negative comment is the price. 

Given that there are numerous Android tablets 

below $200, particularly the Google Nexus 7, Apple 

isn’t competing with those devices in a price war. 

What they do offer is superior quality and durability 

and a fully controlled ecosystem. 

I’ve been asked by a few who have Android tablets 

on my thoughts about their uses in education. I 

consider them excellent devices if you intend for 

them to be used for web browsing and book 

reading. They offer more versatility to customize 

the experience and would be a good fit for any 

tech-savvy teacher who is comfortable with that 

level of customization. However, I would not 

recommend it in education even with the lower 

price because there is no real community support 

and there aren’t enough apps from developers to 

take the plunge. It’s hard to find unity online 

because there are so many different variations of 

the device and they change month to month. Apple 

creates consistency, which is what we need in 

education. Unfortunately, that consistency comes 

at a premium price. 

For more information, contact Nai Wang at 

nai@kpcurriculum.com. 
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College and Career Readiness Workshop 

Libby Livings-Eassa, Indian River State College; Kimberly Green, National Association of State Directors of 

Career Technical Education Consortium; and Debra Mills, CORD 

The skills needed in the United States go beyond 

reading, mathematics, and science. All Americans, 

not just an elite few, need 21st-century skills that 

will increase their marketability, employability, and 

readiness for citizenship. Educators are taking a 

holistic view of 21st-century teaching and learning 

that combines a discrete focus on 21st-century 

student outcomes (a blending of specific skills, 

content knowledge, and expertise) with innovative 

support systems to help students master the multi-

dimensional abilities required in the 21st century.  

Over 60 secondary and postsecondary educators 

representing 20 states (from Alaska to Florida and 

many in-between) attended the College and Career 

Readiness preconference at the NCPN conference 

in Richmond, Virginia. The preconference was led 

by nationally recognized speakers: Libby Livings-

Eassa of Indian River State College; Kim Green of 

the National Association State Directors of Career 

Technical Education (NASDCTEc), and Debra Mills 

of CORD. 

Topics explored included the following: 

 What is College and Career Readiness? 

 Overview of the 21st Century Skills 

 Examination of how local schools are 

currently incorporating 21st Century Skills 

 The role of the Common Core Standards 

(CCS) and the role of the Common Career 

Technical Core (CCTC) (careertech.org/ 

career-technical-education/cctc/).  

Secondary educators agreed that the goal of high 

school is to equip as many students as possible 

with the core knowledge, tools, strategies, and 

skills necessary for college and career success. 

Many agreed that their high schools have gaps to 

close, as many of their students are not graduating 

well-prepared for college or career training. 

Core Subjects 

English, reading or language arts, world 
languages, arts, mathematics, economics, 
science, geography, history, government, and 
civics 

21st-Century Themes: Promote an 
understanding of academic content at much 
higher levels by weaving themes into core 
subjects 

Global Awareness 

Financial, Economic, Business, and 
Entrepreneurial Literacy 

Civic Literacy 

Health Literacy 

Environmental Literacy 

Learning and Innovation Skills: Prepare 
students for increasingly complex life and 
work environments 

Creativity and Innovation  

Critical Thinking and Problem Solving  

Communication and Collaboration 

Information, Media and Technology Skills: 
Exhibit a range of functional and critical 
thinking skills in a rapidly changing 
technological world 

Information Literacy 

Media Literacy  

ICT Literacy 

Life and Career Skills: Ability to navigate 
complex life and work environments with 
adequate life and career skills   

Flexibility and Adaptability 

Initiative and Self-Direction 

Social and Cross-Cultural Skills 

Productivity and Accountability 

Leadership and Responsibility 
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Postsecondary participants discussed the fact that 

students are facing increasing competition for 

meaningful employment from candidates around 

the world as more people in more countries are 

becoming more highly educated. Postsecondary 

occupational advisory committees are revealing 

that employers’ expectations for the levels of 

education and training needed for entry-level jobs 

have increased. All participants agreed that today’s 

young people need to be better educated and 

prepared as the U.S. continues to move toward a 

knowledge/information-based economic model in 

our global economy.  

There is no doubt that if America is to succeed, we 

must:  

 Reduce the high school dropout rate, 

 Secure a well-prepared 21st-century 

workforce, 

 Have more students meet rigorous 

standards, and 

 Place more HS students on paths to 

success. 

Participants left a little more prepared to ensure 

that their students were college and career ready, 

and each received access to NCPN’s 242-page 

College and Career Readiness toolkit.  

For more information on scheduling a workshop in 

your area, contact Teemus Warner at 

twarner@cord.org. 

OVAE: Implementing Rigorous Programs of Study (RPOS): Game Changers  

Robin Utz, U.S. Department of Education (OVAE) 

To help states and local recipients meet the 

requirements of the Carl D. Perkins Career and 

Technical Education Act of 2006 (Perkins IV) for 

implementation of Programs of Study, the U. S. 

Department of Education, Office of Vocational and 

Adult Education (OVAE), in collaboration with 

major national associations, organizations, and 

states, formulated a career and technical rigorous 

programs of study (RPOS) design framework. The 

RPOS Design Framework promotes the application 

of all 10 of its components to support the 

development and implementation of RPOS. 

Moderated by Robin Utz, U.S. Department of 

Education (OVAE), and Ann Westrich, Wisconsin 

Technical College System, this preconference 

session provided perspectives of state-level 

administrators, local/district administrators, and 

classroom teachers representing the OVAE-funded 

RPOS sites as they put into practice the RPOS 

Design Framework. The targeted audience for this 

session included state-level and/or district-level 

administrators and teaching staff from secondary 

and postsecondary schools. 

The session began with an overview of the RPOS 

Design Framework (http://cte.ed.gov/), each of the 

10 components and its subcomponents, and a brief 

explanation of discretionary grant requirements 

and activities for the OVAE grant. Although most of 

the RPOS Design Framework components and 

subcomponents are not new, there are a few that 

states find difficult to implement.  

In a panel format, the OVAE-funded RPOS states 

shared how they have dealt with these 

components, which really are the “game changers” 

in creating programs of study. The RPOS state 

representatives discussed lessons learned and 

strategies of success in implementing programs of 

study in their states. The panelists were Janice 

Brite, Arizona State Department of Education; 

Kathy McNerney, Maryland State Department of 

Education; Lyle Courtnage, Montana University 

System; Martin Kollman, Kansas Department of 

Education; Tara Bell, Utah State Department of 

Education; and Bob Marlowe, Northcentral 

Technical College, Wisconsin.  

Participants took the opportunity to complete a 

self-assessment to determine the degree of 

mailto:twarner@cord.org
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implementation of each of the Framework 

components for their schools/states. Participants 

identified strengths and challenges and discussed 

strategies they could implement to meet the 

10 components. The self-assessment used was 

developed by Wisconsin and adapted from the 

Programs of Study: Local Implementation 

Readiness and Capacity Self-Assessment Tool 

(http://cte.ed.gov/docs/POSLocalImplementationT

ool-9-14-10.pdf). Based on preliminary results of 

the self-assessments, participants chose to gain 

targeted technical assistance and knowledge of 

implementation from panelists by engaging in 

small group discussions. Jan Brite (Arizona) 

discussed professional development strategies and 

college and career ready standards. Martin 

Kollman and Lisa Beck (Kansas) shared strategies in 

partnerships and career counseling and academic 

advisement. Kathy McNerney (Maryland) discussed 

the course sequence component and teaching and 

learning strategies implemented in Maryland and 

other states. Tara Bell (Utah) emphasized the 

importance of accountability and evaluation 

systems for measuring student and program 

outcomes and shared thoughts to leverage policy 

and procedures in states and districts. Bob 

Marlowe and the Wisconsin team (Annette 

Severson, Vicki Jeppeson, Aaron Hoffman, and 

Greg Cisewski) shared the development and 

implementation of technical skills assessments and 

progress of credit transfer agreements.  

David Bond graciously presented The Career 

Pathways Effect: Linking Education and Economic 

Prosperity publication with the participants of this 

session. Each person received a copy of the book. 

Two contributing authors, Lyle Courtnage and 

Annette Severson, shared insights about particular 

content and chapters.  

Each state has a website that is dedicated to the 

activities of the RPOS. A handout that listed each 

website address was shared. Time was dedicated 

to answer any remaining questions and share next 

steps. As a result of the preconference attendance, 

each participant was challenged by the RPOS 

teams to take the implementation strategies 

learned/discussed to his/her school district, 

institution, and/or state. The six state recipients 

and their local level partners of the OVAE 

“Implementing RPOS” grant have very different 

characteristics. However, regardless of those 

different state and local circumstances, 

implementation of the RPOS Design Framework 

promises to improve the preparation of students as 

they transition from secondary to postsecondary 

education. 

Robin A. Utz recently joined the Office of Vocational 

and Adult Education’s (OVAE) Division of Academic 

and Technical Education (DATE) team as Branch 

Chief for the College and Career Transitions branch. 

For more information, contact her at 

robin.utz@ed.gov. 
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Many thanks to everyone who made the 

2012 NCPN conference in Richmond an 

outstanding success! SAVE THE DATE for the 

2013 conference in San Antonio, Texas, on 

October 13–15. 

 


