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Volume 23-2: Online Career Pathways Resources 

This is the print version of the newsletter released online.  

For the online version, go here: http://www.cordonline.net/connections/23_2  

Exciting Developments in Online Career Pathways Resources 

David Bond, Director, National Career Pathways Network 

This newsletter features six 

articles from five states and a 

national organization. All the 

articles are about online 

resources for assisting 

counselors, students, and 

anyone else who wants to 

explore career pathways. At 

the bottom of this page, there is an announcement 

about the Career Pathways Partnership Excellence 

Award administered by NCPN and sponsored by 

Kuder, Inc., a provider of career options for 

students and adults.  

The Anne Arundel Community College in 

Maryland created a website that serves as a portal 

to program pathways, articulation and proficiency 

credit information, and related student secondary-

to-postsecondary transition resources. The site has 

been evolving and improving since 2003. The 

Career Pathways Project at Western Nevada 

College provides an online road map that enables 

visitors to the site to easily locate information 

about the college’s applied science programs and 

the careers they equip participants to pursue.  

At Lake Technical Center, in Eustis, Florida, leaders 

envisioned a dynamic web portal where students 

could see—in a visually appealing and simple 

form—a career path starting with a technical 

certificate and culminating in a bachelor’s degree, 

if applicable. Students can explore, visualize, and 

then build their own career paths. Missouri’s 

Guidance e-Learning Center provides documents, 

tools, videos, and outside links for school 

counselors and administrators. In 2012 the site was 

visited by people from all 50 states and over 166 

countries. 

Wisconsin got everyone involved in moving 

forward with career pathways by building the 

WICareerPathways Website. It integrates 

development of secondary-to-postsecondary 

programs of study with student academic career 

planning within Wisconsin’s career clusters 

framework. The sixth article is from the Council for 

Adult and Experiential Learning. CAEL has created 

online career maps that provide an effective way 

to not only document career pathway data, but 

share it with workers, partners, and case workers. 

The online career maps can equip the unemployed 

and underemployed to make effective education 

choices that lead to lasting careers.  

DON’T FORGET to have your best career pathway 

program apply for the Career Pathways 

Partnership Excellence Award sponsored by Kuder, 

Inc. The online application is at 

http://www.ncpn.info/award-info.php. There are 

cash awards for 1st, 2nd, and 3rd places and 

expenses paid to tell about the programs at the 

NCPN conference in San Antonio. The application 

deadline is April 30. 

http://www.cordonline.net/connections/23_2
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SPECIAL ANNOUNCEMENT 

Dear NCPN Members and Friends of CORD:  

It is with mixed emotions that I announce my upcoming retirement. Almost twenty years 

ago I was hired as the Assistant to the President at CORD. A year later I became the 

Director of the National Tech Prep Network (NTPN)—an organization created by CORD. 

Somewhere along the way, I was given the additional title and responsibilities as CORD 

Vice President, then later Senior Vice President. And as most of you know, in 2007 NTPN 

became NCPN—the National Career Pathways Network.  

 

 

In my role as Director of NCPN I have directed about 20 NCPN 

conferences, published well over 100 newsletters, directed 

statewide surveys, made numerous presentations, and best of all—I 

have made many friends from all over the country and at least a 

couple of other countries. I cannot imagine a better job, with a 

company with a better mission, than this opportunity I have had to 

change students’ lives, even if only indirectly. It has been “indirect” 

since I worked through wonderful, dedicated people like you who 

do extraordinary things with and for students. 

Most of you know Debra Mills, CORD’s Vice President for 

Partnerships. As I depart in a couple of months, she will be 

assuming the responsibilities of NCPN Director. Other longtime staff 

at CORD will be working with her so that the level of services from 

NCPN will not skip a beat. Sheila Wilson will continue to do an 

outstanding job of managing the NCPN and HI-TEC conferences. 

The reason I am leaving is that my wife, Karen, and I have the opportunity to move back 

to our hometown in Southeast Texas—Buna—a small town with good people and proud 

traditions. We will have the opportunity to serve aging parents and be more a part of the 

lives of younger generations of the family. 

Since I will be around through April, please don’t hesitate to contact me at 

dbond@cord.org if you have questions about how we can be of service. I think you will 

enjoy and learn a lot from the 2013 NCPN conference in San Antonio 

(http://www.ncpn.info/2013-ncpn-conf.php). I may even be there to say goodbye.  

Best wishes to each of you.  

David Bond 
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Anne Arundel Community College’s Program Pathways Website 

Mary Garner, Assistant Director, Business Education Partnerships, Anne Arundel Community College, 

Arnold, Maryland 

In our technological society, where it seems the 

only constant is change, a means of accessing up-

to-date and accurate information is paramount. 

High school counselors and the students they serve 

benefit from consistent knowledge that guides 

successful secondary-to-postsecondary transition. 

Awareness by counselors of opportunities for 

students to earn college credit while still in high 

school helps to empower students to realize 

purpose and direction during their academic years. 

Likewise, knowledge of the process for receiving 

college credit while still in high school serves to 

guide and motivate student learning. Websites 

provide an avenue for centralizing and sharing such 

information, and website content can be accessed 

by many. 

In Anne Arundel County, Maryland, the Anne 

Arundel Community College (AACC) Program 

Pathways website (www.aacc.edu/ 

programpathways) serves as a portal to program 

pathways, articulation and proficiency credit 

information, and related student secondary-to-

postsecondary transition resources. The site was 

created in 2003 and continues to evolve through 

webpage revisions, additions, and enhancements. 

These modifications ensure that the provided 

content is easily accessible, current, and accurate. 

The Program Pathways website is increasingly 

recognized as the county’s best source of 

information about secondary-to-postsecondary 

program pathways and transitions. 

Students, counselors, and parents are among those 

who visit the Program Pathways website to find 

information about postsecondary academic and 

career options to which high school CTE programs 

segue. A list of high school CTE programs links to 

over 100 interactive program pathways that 

visually demonstrate academic options. The 

website identifies the process by which high school 

students receive AACC articulated and proficiency 

credit, and provides access to the most current 

versions of forms for requesting credit. Both 

secondary guidance counselors and college 

advisors can also use the website to view a list of 

suggested concurrent college courses for county 

high school students or view the list of eligible 

articulated and proficiency credit courses 

connected to eligible high school CTE programs. 

AACC’s Program Pathways website seeks to 

provide information on all aspects of program 

pathways. Resources supporting successful student 

secondary-to-postsecondary transition are 

organized under the resources page of the site. 

These resources include links to career and college 

planning, testing, job search engines, program 

pathways information, and other useful links. New 

resources identified by members of the Anne 

Arundel County Program Pathways Consortium are 

shared and become available to all with the 

creation of additional website resource links. 

Website content is reviewed periodically to ensure 

accuracy and relevance. 

The address of the Program Pathways website is 

placed on correspondence, publications, resources, 

and marketing materials wherever appropriate. 

This has resulted in increased awareness of the site 

as a virtual place where resources related to 

program pathways and successful secondary-to-

postsecondary transition can be viewed. While the 

AACC Program Pathways website address remains 

constant—www.aacc.edu/programpathways—the 

content is frequently updated to ensure accuracy 

in a world of change. 

For more information, contact the author at 

mhgarner@aacc.edu. 
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The “Career Pathways Project” at Western Nevada College 

Kevin Edwards, Western Nevada College 

The “Career Pathways Project” at Western Nevada 

College (www.wnc.edu/ 

career_pathways/) provides an online roadmap 

that enables students, counselors, families, and 

stakeholders to easily locate information about the 

college’s applied science programs, and the careers 

to which those programs lead. 

 

Using a visual, ladder approach, the pathways 

connect levels of education and attainment of 

industry certifications to the resulting types of jobs 

that the students can expect to find. The Career 

Pathways simply and graphically illustrate how 

students can move from individual courses to 

certificates and degrees, and then into identified 

careers. 

Most important, each pathway provides links to 

the national accrediting agencies for relevant 

applied technology fields, allowing users to 

evaluate programs based on nationally recognized 

criteria. By providing clear, current data, the site 

increases users’ motivation to enroll in and 

complete programs that will equip them for 

employment. The Career Pathways Project closes 

the information loop by effectively integrating all 

embedded industry credentialing opportunities 

and real-time employment outcomes for each 

applied science program.  

Development of the pathways required input from 

and collaboration with WNC technology faculty 

members, community technical advisory 

committees, O*NET Online, Us.jobs, and a local 

firm that specializes in interactive online 

marketing. Because WNC is regionally accredited, 

each applied science program identifies a specific 

list of courses required for a 30-credit certificate, 

60-credit associate degree, or 120-credit bachelor 

of technology degree. Course information is also 

accessible online or in a printed Academic Program 

Guide. But the impact of Career Pathways goes 

well beyond a static list of required courses. 

 

 

 

The main attribute of the project is the diverse, 

searchable career options, and the ability to 

explore real-time employment opportunities for 

each program. Offering immediate exposure to the 

local job market provides students with a clear 

view of their potential fields. There is value in 

students seeking targets beyond their current skill 

sets. This feature allows them to view job 

descriptions, along with required and preferred 
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qualifications. When the job qualifications match 

the WNC Applied Science program competencies, 

the learning process is validated. 

Visitors to our website can explore (for example) a 

Nursing Career Pathway (www.wnc.edu/ 

career_pathways/nursing_map.php). The career 

pathway map for nursing creates a landing page of 

integrated program and career information 

accessed through hyperlinks, leading to a target 

document that opens a new window. Also, there 

are dynamic mouse features using Tooltips that 

provide information for the program (e.g., Nursing 

Assistant Trainee and Nursing) and industry exams 

(e.g., Certified Nursing Assistant and NCLEX-RN). 

Once the user opens a Tooltip feature, he or she 

chooses to either learn more by opening a new 

window or remain engaged in the pathway landing 

page. The career options found at each exit point 

of the programs provide an integrated career 

search feature that opens within the existing 

window. This career search feature is real time; it 

uses an application programming interface 

provided by US.jobs, the National Labor Exchange 

database. If the user finds a career he or she 

wishes to view, that link will open a new window, 

taking the user to the website that supports the 

application process. It is recommended that you 

view the digital media version of this figure using 

the URLs that are provided.  

Implementation of the project began in December 

2012, between the fall and spring academic terms. 

Internal feedback and a small sample of external 

feedback have been collected. It is anticipated that 

Career Pathways will serve as a key resource that 

will enhance and energize career exploration, 

recruitment, retention, and placement strategies. 

For more information, contact the author at 

kevin.edwards@wnc.edu. 

Lake Technical Center: Helping Students Explore, See, and Support 
Their Career Paths 
Brent Stubbs, Coordinator of Adult Education, Lake Technical Center, Eustis, Florida 

In 2011, the state of Florida learned about a Career 

Pathways grant that was “coming down the pipe.” 

Excited but also unsure about what it would mean, 

Lake Technical Center wrote for and received the 

grant and set about to “transform” its traditional 

adult education program into a true career 

pathways system.  

Reading through the national literature on adult 

education career pathways, it soon became 

apparent: students must be able to explore, see, 

and support their career paths if they are to 

achieve them. Brent Stubbs, Coordinator of Adult 

Education at Lake Technical Center at the time, 

believed that the power of the Internet and new 

technology combined with the funding from the 

grant offered a tremendous opportunity for Lake 

Tech and our students. Mr. Stubbs envisioned a 

dynamic web portal where students could see—in 

a visually appealing and simple form—clearly 

defined career paths, starting with technical 

certificates and culminating in bachelor’s degrees if 

applicable. This is what students needed to know 

and understand: how you go from where you are 

to where you want to be. Moreover, this portal 

would enable students to explore the valuable yet 

free information that is on the web—right now.  

We had some digital language barriers to 

overcome, but then we got started. Today—one 

year, 500+ emails, and well over 1,000 hours of 

tireless effort from all members of the Lake Tech 

Adult Education team later—www.laketech.org/ 

careerpathways is a reality! 

The web-portal is designed to allow our adult 

education students to explore multiple career 

paths. Using RSS feed technology and advanced 

HTML formatting, we not only show our students 

career paths in a simple and sleek format, but 

connect them to the best information about those 

careers around the nation. In addition, a YouTube 

http://www.laketech.org/careerpathways
http://www.laketech.org/careerpathways
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channel was created for every career cluster. Time 

and effort on our part—leaning heavily on the 

expertise of our technical instructors—produced 

an easier exploration process on our students’ 

part. No longer having to navigate the entire 

web—limited by personal search skills—students 

who visit our web portal are given a leg up and a 

head start. 

Second, the web portal enables students to 

visualize their career paths. Using most of the 

content on the website and some of our other 

career pathways brand concepts, students can 

build their own paths. The app acts like an online 

dream board creator, where students can build, 

rebuild, and share—using Facebook or 

downloading and printing—their vision of the 

future.  

Last, the website enables students to search for 

support services in the area. Using a custom 

Google search, students can find resources in the 

community that will help them persist in pursuing 

their goals.  

We are proud of our efforts to harness the power 

of technology and the Internet to provide our 

students with a practical tool that will help them 

reach their career goals. To our knowledge, there is 

nothing else like it on the web.  

 

This image, downloaded to one student’s iPhone, is 

a visual representation of that student’s career 

path dream. After earning her state of Florida high 

school diploma by passing the GED test, she hopes 

to enroll in the cosmetology program, after which 

she also wants to enroll in the childcare 

certification program. She believes this will lead to 

a successful career that will give her time to 

exercise, spend time with her family, and travel.  

This is what is it is all about: students finding and 

seeing the “big picture” and connecting everyday 

learning to their dreams. As we say around here, 

“GED . . . it’s just the beginning!” 

For more information, contact the author at 

StubbsB@lake.k12.fl.us. 

Missouri’s Guidance e-Learning Center: Resources for Fully Implementing 
Comprehensive Guidance and Counseling Programs 
Bragg Stanley, Director Guidance and Counseling Services Office of College and Career Readiness Missouri 

Department of Elementary and Secondary Education 

Missouri’s Guidance e-Learning Center 

(http://www.missouricareereducation.org/for/ 

content/guidance/) is a one-stop repository for 

resources that assist school counselors in 

implementing their guidance and counseling 

programs. It was developed to provide free 

resources to school counselors across the state to 

assist them in the development of their guidance 

and counseling programs. The Center is structured 

along the state’s model for comprehensive 

guidance and counseling with the content areas of 

academic, career, and personal/social 

development providing the center of focus for the 

website. Under the content areas, there are links 

to each of the major components of the state 

model: Guidance Curriculum, Individual Student 

Planning, Responsive Services, and System 

Support. A link to Evaluation has been added 

because of the importance evaluation plays in the 
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implementation and documentation of the success 

of the program. 

 

Within each link there are numerous resources 

that school counselors can use to guide them in the 

design, planning, implementation, evaluation, and 

enhancement of their programs. Documents (such 

as the state guidance manual), tools (such as the 

Internal Improvement Review), videos, and outside 

links all provide resources for school counselors to 

use. 

Although the site is primarily for school counselors, 

we have added a section for school administrators 

because of the important role they play in the 

support of guidance and counseling program 

implementation. We have developed an 

administrator’s guide to the guidance and 

counseling program so they will know what a 

program should look like and what they can expect 

from its implementation. We have also added a 

section for counselor educators so they can keep 

current on what is happening in the field regarding 

guidance and counseling programs. 

The e-Learning Center was developed in 

partnership with the Missouri Center for Career 

Education (www.mcce.org), which is the main 

resource depository and professional development 

arm for career and technical education in Missouri. 

Their expertise has been invaluable in the 

development of the Center. The resources 

themselves have been developed primarily by 

counselors in the field, our counselor educators, 

and our guidance and counseling staff at the 

Missouri Department of Elementary and Secondary 

Education (“The Department”). There is a proud 

tradition in Missouri of having a close working 

relationship between the guidance and counseling 

sections of the Department, all thirteen of our 

counselor education programs, and the Missouri 

School Counselor Association. We all work from 

the same vision, namely, that all of our schools will 

have fully implemented and accountable PK-12 

guidance and counseling programs. This strong 

working relationship has enabled us to develop the 

Center at minimal cost to the state, since our 

resources are locally developed. 

The value of an online resource can be judged by 

how often it is used. In 2012 alone it was visited by 

people from all 50 states and over 166 countries. It 

constitutes 80 percent of the traffic on the 

Missouri Center for Career Education’s website. 

The Guidance Curriculum, with its extensive set of 

K-12 lesson plans, is the most often visited 

resource in the site.  

The Guidance e-Learning Center is a dynamic site 

that is continually changing and adapting to meet 

the needs of our school counselors and their 

guidance and counseling programs. Our goal is that 

it will continue to be a dynamic resource for 

implementing guidance and counseling programs 

in Missouri schools. By providing resources to 

assist in implementing comprehensive guidance 

and counseling programs, we are helping to ensure 

that all our students have the knowledge and skills 

to be college and career ready and are making 

successful transitions to work, technical schools, 

community colleges, apprenticeships, the military, 

and colleges and universities. 

For more information, contact the author at 

bragg.stanley@dese.mo.gov. 

http://www.mcce.org/
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The Wisconsin Story:  How the WICareerPathways Website Was Built 
One Phase at a Time 

Marge Rubin, Director, Articulated Programs, Fox Valley Technical College, Appleton, Wisconsin 

With over 420 school districts in Wisconsin, each 

governed by a separate school board, how does 

the state get everyone involved in moving forward 

with career pathways? Answer: By building a 

website! The www.WICareerPathways.org website 

integrates development of secondary-to-

postsecondary programs of study with student 

academic career planning within Wisconsin’s 

career clusters framework. 

 

A large and inclusive cross-functional project team 

kicked off this initiative. With representatives from 

education and workforce agencies, the team 

explored and analyzed models and options and 

then dreamed up everything the website should 

do! The Wisconsin Technical College System 

provided financial support through Perkins funding, 

and Fox Valley Technical College took the lead on 

behalf of all sixteen technical colleges in designing 

and developing the website. The plan was so big 

we decided to take it one phase at a time.   

We first organized the website to align with the 

career clusters framework. This meant arranging 

occupations and postsecondary programs by 

clusters and pathways. From the home page, users 

can explore Wisconsin career clusters and 

pathways. Each cluster has its own webpage 

containing a brief description and links to the 

pathways within the cluster. Each pathway is 

presented on a separate webpage. Postsecondary 

programs of the three Wisconsin higher education 

sectors within the pathway are listed and link to 

either a college’s program or a list of majors. 

Related careers are also listed on the pathways 

webpage and link to career webpages. Each career 

webpage contains a brief description of the 

occupation, the national average salary, and 

education obtained by those currently in the field. 

Career webpages link to the U.S. Department of 

Labor’s “My Next Move” website and Wisconsin’s 

“WORKNet” website to provide both national and 

state occupational perspectives. 

After organizing the website, we focused on 

program of study (POS) development by creating a 

web-based interactive tool that moves developers 

through a step-by-step process that creates a visual 

depiction of a POS. POS builders can also access 

Wisconsin’s POS implementation guide. Users can 

search and view a repository of published POS. 

From the cluster webpages, builders can access 

Knowledge and Skills statements found at 

careertech.org. The first phase concluded with the 

launch of the WICareerPathways website in June 

2010. 

The focus of the second phase was career 

exploration and planning for middle and high 

school students. The student site 

(www.WICareerPathways/Students) was launched 

a year later. There middle and high school students 

can set up secure accounts connecting them to 

their high schools. First-time student users are 

directed to the Student Interest Survey for Career 

Clusters™. After completing the survey, students 

land in a secure portal called MiLocker, where a 

customized summary named MiClusters lists the 

sixteen career clusters in rank order based on 

survey results. From the MiClusters listing, 

students can explore the sixteen career clusters 

and drill down into career pathways. From the 

career pathways webpages, students can explore  
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1. Associated majors/programs in Wisconsin’s 

higher education sectors,  

2. An ample amount of specific career 

information, and  

3. POS from their high schools and from other 

schools, as well as other POS at their schools 

in other pathways.   

This is where the POS are integrated with student 

academic career plans. With one easy click, a 

student can convert a published POS created by his 

or her high school and personalize it as an 

academic career plan, which will be saved to 

MiLocker. The academic career plan features drop-

down career and college readiness checklists, 

integrated career technical and academic 

coursework, and placeholders for students to list 

work-based learning options, other activities, clubs, 

volunteerism, awards and honors, and academic 

and personal goals. Students can expand their 

academic career plans to include postsecondary 

coursework. School counselors can guide students 

as they use the student site, help students create 

online academic career plans, and share the 

student site during student/parent conferences. 

During the third phase, we turned our attention to 

the needs of middle and high school counselors. 

Counselors can log in to a secure portal to access 

school-wide website data. The best-ever feature is 

that counselors can view what students have in 

their MiLocker profiles, including academic career 

plans. The counselor site was launched in fall 2012, 

but we haven’t put on the brakes yet. The 

advantage of a web-based resource is that it allows 

for ongoing development. What’s next? We are 

expanding the site to include an Adult Career 

Pathways roadmap tool, and our latest idea—

adding features for business and industry to 

connect with students. Stay tuned! 

For more information, contact the author at 

rubin@fvtc.edu. 

Interactive Career Maps: Charting the Path to Success 
Shawn Hulsizer, Senior Manager, VIVID, Council for Adult and Experiential Learning 

Career pathways can be much more effective when 

they involve an interactive and engaging 

presentation. Online career maps offer a way to 

organize and present complex career path data in a 

holistic and easy-to-use format. 

CAEL has been building career lattices, pathways 

and maps for 25+ years. We have learned that 

career pathways must be driven by employer 

needs and workforce development priorities, and 

must always help workers easily understand the 

education and credentials that are needed to 

attain meaningful, secure employment. In an 

online, interactive format they become even more 

useful to those who are just entering the 

workforce, need to retool their skills, or are feeling 

stuck in their current positions. Unlike a traditional, 

hierarchical career ladder, which can be restrictive, 

an online career map is broad and expansive. 

Employer-driven career maps are vital because 

they are actually projections of future needs. Many 

career pathways rely on Bureau of Labor Statistics 

data or other public sources, but these can only tell 

you what is needed today, or what was needed 

yesterday. A forward-looking career map requires 

detailed work with employers to draw out where 

they see their business going, and what workforce 

they will need to support it. 

The next step is to find a way to communicate 

these future career opportunities in a fun and 

engaging way. Career planning is a messy process 

for most people, and often very stressful. A 

website that provides video, testimonials, and an 

easy-to-use interactive tool for mapping puts 

people at ease and enables them to engage more 

effectively with their careers. 

Following these steps can result in robust and 

useful career mapping tools for any industry. 
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Health Information Management (HIM) 

There are two undisputed facts about the HIM 

field: One, employment in the medical record and 

health information technology field is expected to 

increase 21 percent by 2020. Two, HIM is evolving 

at lightning speed. 

That’s great news for people interested in seeking 

(or growing) their careers as HIM professionals. But 

until now, understanding career opportunities and 

making smart education choices that move an HIM 

career forward have been somewhat mysterious. 

The American Health Information Management 

Association (AHIMA) came to CAEL for help in 

creating an interactive and visual career 

development tool to represent the job titles and 

roles that make up the scope of the field and the 

promotional and transitional career paths 

associated with them. 

“The career map is a great resource tool that will 

help students, recent graduates and HIM 

professionals looking for new opportunities to plan 

a path to success,” noted Lynne Thomas Gordon, 

AHIMA CEO. “Not only is it a one-stop place to 

learn about HIM careers, it defines the profession 

like never before by showing where the field is 

now and where it is heading.” 

CAEL began with a discovery process in which 

desired goals and outcomes were clarified and 

documented. We then conducted in-depth 

interviews to understand how/why AHIMA 

members would use the map. Thereafter, CAEL 

provided guidance on the architecture of the tool, 

the type of information that it should include, and 

best-practice validation processes to ensure the 

accuracy of the information that it would provide. 

“This tool is getting so many people interested in 

HIM who up until now were not aware of the 

field,” explained Lisa Chernikoff, AHIMA Member 

Engagement and Communications Manager. 

“AHIMA members are telling us that the tool is 

wonderful and something they didn’t even realize 

they needed.” 

Visit http://www.hicareers.com/CareerMap/ to 

view the HIM career map. 

Bioscience in Ohio 

Ohio’s bioscience sector is poised to grow 

20 percent over the next decade—that’s great 

news for Ohio. Bioscience jobs pay well and are 

nearly recession proof, which is a great incentive 

for Ohioans looking for work. However, Ohio 

bioscience employers are having difficulty 

attracting the volume of workers required to meet 

these growth projections. People simply don’t 

realize that there are great bioscience jobs for 

entry-level workers. And many of the candidates 

who do apply don’t have the right skills and 

competencies they need to be successful.  

BioOhio, an association for the bioscience 

profession in Ohio, along with six Ohio-based 

community colleges and CAEL, was awarded five 

million dollars to train 700 underemployed, 

dislocated, and unemployed workers for entry-

level positions in bioscience careers. This group 

calls itself the Ohio Bioworkforce Training 

Partnership. 

CAEL’s role was to research and document 300+ 

bioscience job options available across Ohio, and 

then validate those with Ohio bioscience 

employers. CAEL then built an online bioscience 

career exploration tool to showcase bioscience 

careers and jobs in a friendly and engaging way, 

and highlight local bioscience education programs 

and tuition benefits that people can leverage to 

secure great bioscience jobs. 

“The website is awesome. It is impressive and 

useful for folks looking into bioscience to 

understand what it is, and how to get involved,” 

stated N. Pietras, Executive Director for Northwest 

Ohio Tech Prep. 

Visit www.BioOhioWorkforce.org to view the 

website. 

Telecommunications 

The telecommunications industry has the potential 

to connect over 50 billion devices by 2020. With 

this level of growth, the industry is exciting and 
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offers limitless career possibilities. Telecom isn’t 

just phones—it’s voice, information, video, 

infrastructure, and data. The industry recognized 

that it needed to fill its future worker pipeline and 

ensure that its current workforce has the right 

skills and competencies for a productive future, 

understands the opportunities available, and 

connects to the right education to best use tuition 

dollars. 

Together with NACTEL (National Coalition of 

Telecommunications Education and Learning), 

CWA (Communications Workers of America), IBEW 

(International Brotherhoood of Electrical Workers), 

AT&T, CenturyLink, Verizon, and Frontier 

Communications, CAEL built VIVIDfuture.org to 

arm incumbent telecom workers and job seekers 

with useful industry information, telecom-specific 

education options, and tools to match and connect 

them to telecom job opportunities. 

“Our industry depends on highly skilled workers,” 

explained Randall Stephenson, Chairman and Chief 

Executive Officer of AT&T. “And VIVIDFuture.org is 

a great training and educational resource for new 

telecom job-seekers as well as those wanting to 

grow within the industry.” 

Online career maps are an effective way to 

document career pathway data and share it with 

workers, partners, and case workers. Career maps 

can equip the unemployed and underemployed to 

make effective education choices that lead to 

lasting careers. 

For more information, contact the author at 

shulsizer@cael.org. 

NATIONAL SCHOOL BOARDS ASSOCIATION SPONSORS SITE VISITS 

The Miami-Dade County Public Schools (March 6–8) and the East Penn School District (PA) (April 28–

30) will highlight outstanding career programs during the National School Boards Association’s 

Technology Leadership Network site visits. Attendees include leadership teams comprising teachers, 

administrators, and school board members anxious to understand how vision, policy, and practice 

intersect around technology to create improved student achievement and address the digital divide. 

Visits involve classroom observations and mini-briefings.  

Highlights include: 

 Specialized programs in Avionics and Aerospace Technology; 

 Design and Architecture Senior High School (DASH) focused on Entertainment and 

Communication Programs; 

 Dual-delivery vocational program for adults in conjunction with a full service high school; 

 “Green School” technologies that support STEM curricula; 

 And the Lehigh Career & Technical Institute (PA) with more than $1 million in state-of-the-art 

manufacturing equipment for Precision Machine Tool Technology plus other programs preparing 

students for the future!  

Other 2013 visits are planned near Chicago, March 13–15; and May 1–3 in the Vancouver Public 

Schools (WA). Detailed agendas for all 2013 visits can be found at  www.nsba.org/tlnsitevisits   
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