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FROM THE DIRECTOR . . .  
Debbie Mills, Director, NCPN (dmills@cord.org) 

“Linking Education and Economic Prosperity” was the theme of the 2013 
NCPN Conference on the famous River Walk in San Antonio. What a beautiful 
combination! Educators from secondary and postsecondary institutions and 
representatives of business/industry and workforce/economic development 
organizations had the opportunity to network with, listen to, and learn from 
each other. We have a few of the highlights of this professional development 
opportunity in this newsletter. We hope you will make plans to attend the 
2014 NCPN Conference in Orlando (Lake Buena Vista) and bring your family with you to see 
some of the local attractions of the Orlando area.  

LIVING miDream: ENGAGING STUDENTS IN DISCOVERING 
THEIR CAREER PATHWAYS 
Roger Sanders, Sanders Consulting Service (sanders_consulting@sbcglobal.net); 
Carol Navarro, Newark (Ill.) High School (cnavarro@nchs18.org) 

Living miDream is designed to engage students and educators in thinking 
differently about themselves, broadening their learning experiences, and 
exploring Career Pathways. They discover their innate talents and develop 
their personal voices to advocate for themselves as they move forward with 
their lives. This project uses an integrated curricular approach that connects 
career and technical education with social science, health education, 
language arts, fine arts, and career guidance.  

Three essential questions are explored: (1) “Who am I?” (2) “Where might I want to go?” and 
(3) “How might I get there?” Through developing the skill of reflective thinking, participants 
evaluate their own experiences, acquire an understanding of how they think, recognize the 
importance of learning from mistakes, and create a personal vision. “I have always known the 
answer to ‘where I was going,’ but this project helped me focus on ‘why.’ I discovered I’m in my 
element when I’m collaborating with colleagues, creating experiences so others can find 
enjoyment through my culinary work, and serving as a positive change agent helping others 
discover their full potential,” says Hanna Riehle-Moeller, a Newark High School graduate. 
Students discover their true identities, career interests, and personal pathways.  
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Participants create compelling and emotionally engaging digital stories about themselves as 
they develop their personal visions. “I felt a very high sense of accomplishment. The project 
really focused my drive. It pushed me, inspired me, and helped me understand that I have the 
tools inside me to go forward with my life. This was my own project. I owned this project,” says 
Keegan Limbrick, a Kaneland High School graduate. The digital stories are a compact two 
minutes in length and require a clear, concise, and focused message. Applying digital literacy 
and effectively using technology to create, communicate, and connect with others is an 
essential skill that comes to life in these digital stories.  

“This project was truly life changing. It empowers you to connect with yourself and with others 
in ways you never dreamed possible,” according to Adam Lesak, a Kaneland High School 
graduate. A fundamental principle is that for every individual there is a moment of discovery, a 
point at which you discover your passion and a deeper understanding of who you are. Tools 
such as True Colors personality identification, Career Cruising, and online resources that 
explore Gardner’s multiple intelligences and Maslow’s hierarchy of needs deepen one’s 
understanding of himself and others.  

Intrinsic motivation is emphasized 
and encompasses the concepts 
presented by Daniel Pink, focusing 
on “autonomy, the urge to direct 
our own lives; mastery, the desire 
to get better and better at 
something that matters; and 
purpose, the yearning to do what 
we do in the services of something 
larger than ourselves” (Drive: The 
Surprising Truth About What 
Motivates You, 2009). Participants 
have shared their message at 
regional, state, national, and 
international education 
conferences.  

“Enlightening,” that’s how Carol Navarro, health teacher at Newark High School, describes the 
process. She relies on her students to bring technological skills to her classroom while she 
provides opportunities for students to take the risk of discovering who they are. Carol partners 
with Lisa Woods, technology teacher at Newark, to connect high technology with the human 
element.  

Teacher resources can be found online at the websites of Newark High School 
(www.newarkhs.k12.il.us) and the Valley Education for Employment System (www.valees.org). 
An interactive teacher online project framework can be found at 
www.sandersconsultingservice.com.  
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2013 PRECONFERENCE: COLLEGE AND CAREER READINESS 
Jeraline Marsh, School District of Palm Beach County; Scott Vandever, Kuder, Inc. 

Over 60 participants joined Dr. Jeraline M. Marsh and Mr. Scott Vandever for 
an interactive, hands-on learning experience at the half-day preconference 
session entitled “College and Career Readiness and Toolkits.” This session 
focused on open discussions and sharing of data and other information on 
topics such as 21st Century Skills, Career Pathways, and Programs of Study 
with participants from as far north and west as Alaska to as far east and 
south as Florida. The session included opportunities for participants to not 
only learn and share from each other, but also provided a CCR toolkit 
published by CORD (http://www.ncpn.info/downloads/ccr_toolkit_2012.pdf) 
allowing them to continue assessing and planning CCR activities and 
strategies once they returned home. To top off the session, Scott Vandever 
from Kuder, Inc. (http://www.kuder.com/) provided a review of the online 
Kuder resources designed to assist systems in providing developmentally 
appropriate, evidence-based guidance solutions, to help students navigate the process to 
ensure they are indeed prepared for college and careers. If you didn’t attend the 2013 CCR 
preconference, don’t fret. NCPN will feature future CCR professional opportunities—so stay 
tuned.  

WHEN I GROW UP . . . FREE CAREER ASSESSMENT TOOLS 
Kristin Firmery, Curriculum Coordinator, University of North Texas, College of Information 
(www.cte.unt.edu; Kristin.Firmery@unt.edu) 

The current job market requires commitment to learn and self-motivation to 
stay relevant to business needs. Students, counselors, and educators must 
stay current and competitive in the career planning process. Students should 
participate and have a vested interest in their own career development. 
Teachers and counselors are not alone in supporting this process. This article 
will look at free online resources for student career development.  

Career assessment refers to using assessments to measure the preferences of the individual 
and match them to career types. Educators can use online tools such as 
http://www.mynextmove.org to evaluate each student’s judgment of his or her personality 
type, job preferences, and skills. This appraisal should narrow a student’s career path.  

With the rising costs of student loans, career and technical education in secondary settings 
becomes more important. Students have the ability to “try on” different programs before they 
are tied down to student loan debt. Students can participate in job shadowing or researching 
career paths, but these processes take a large amount of time. Teachers and counselors can use 
technology to assist students in the career exploration process. The Career Explorer website, 
http://careerexplorer.unl.edu, allows students to learn about careers through a gaming 
environment. Students can select their desired career clusters and learn about the skills, time, 
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and education needed for those professions. Once the student discovers all of the necessary 
proficiencies for the career, he or she can identify the relevant skill sets.  

The skills identification process allows for the discovery of skill deficiencies. The student must 
identify the level of proficiency needed in the skill and his or her current level of proficiency. 
The absence of a required ability for a given career should direct the student in course 
selection. Simply listing the skill requirements of the career and comparing them to the 
student’s skill competences connect the career to the student on a personal level. The web 
resource http://www.careerinfonet.org/skills provides an online database of skills matched to 
individual career needs. Students move on to the final stage of the process when they have 
decided which skills they need to master.  

Career planning is often left out of career assessments in classrooms. Educators and counselors 
too often assume that merely selecting careers and courses prepares students for their career 
paths. The overall plan is still missing. Students must understand that choices such as choosing 
part-time jobs in their career fields in college will have an effect on their employability. Online 
resources for this step are developing, but they are still in short supply. Monster.com has 
developed a beta web resource that is very informative, http://my.monster.com/career-
management/landing.aspx. The career management page features a career mapping tool that 
showcases possible job paths. The process of career mapping is the start to fulfilling and 
inspiring Career Pathways for students.  

U.S. DEPARTMENT OF EDUCATION RELEASED BLUEPRINT TO 
TRANSFORM CTE IN 2012—PERKINS V JUST AROUND THE CORNER 
Debra Mills, Director, NCPN (dmills@cord.org) 

CORD is partnering with Divergent Consulting to deliver an unparalleled 
national expert-led professional development program to align your 
school, district, and state with the future of CTE funding.  

By taking a systemic approach to building capacity across Career Pathways 
systems, programs are optimally equipped to meet state and federal 
requirements to engage secondary schools, postsecondary institutions, 
and industry partners in creating programs that meet both student and 
workforce needs. Assistant Secretary Brenda Dann-Messier said, “This 
administration believes that career and technical education is central to rebuilding our 
economy and securing a brighter future for our nation. Our federal investment in CTE must be 
dramatically reshaped to fulfill its potential to prepare all students, regardless of their 
background or circumstances, for further education and cutting-edge careers.”  

“In the knowledge-based economy, lifelong learning is so critical. And that means that the 
traditional mission of career and technical education has to change,” Secretary Arne Duncan 
said. “It can no longer be about earning a diploma and landing a job after high school. The Carl 
D. Perkins Career and Technical Education Act of 2006 introduced important changes in federal 
support for CTE. These changes helped to improve the learning experiences of students, but did 
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not go far enough to systemically create better outcomes for students and employers 
competing in a 21st-century global economy.” 

The Administration’s blueprint for reauthorizing the Perkins Act will transform the Perkins 
program in four key areas:  

Alignment: Ensuring that the skills taught in CTE programs reflect the actual needs of the labor 
market so that CTE students acquire the 21st-century skills necessary for in-demand 
occupations in high-growth industry sectors  

Collaboration: Incentivizing secondary schools, institutions of higher education, employers, and 
industry partners to work together to ensure that all CTE programs offer students high-quality 
learning opportunities  

Accountability: Requiring CTE programs to show, through common definitions and related 
performance measures, that they are improving academic outcomes and enabling students to 
build technical and job skills  

Innovation: Promoting systemic reform of state-level policies to support effective CTE 
implementation and innovation at the local level  

The bottom line is this: The future of CTE funding is for those who are doing it—not for those 
who are “gonna . . .”  

Scott Hess, former Branch Chief for the Office of Vocational and Adult Education (OVAE), and 
Libby Livings-Eassa, former Program Manager for the Rigorous Programs of Study National 
Initiative for OVAE, will deliver the “Program Reviews Aligned to OVAE’s Implementation 
Readiness and Capacity Self-Assessment.”  

The process is derived from their experience in the selection and implementation process 
developed for the Rigorous Programs of Study National Initiative designed as the “proof of 
concept” for Perkins V and the Perkins Monitoring protocol.  

The legislatively specified Programs of Study (POS) elements may not currently be incorporated 
into existing program approval processes used by states, in part because the elements are 
broadly defined and open to state and local interpretation. Perkins IV also provides states with 
the flexibility to establish their own criteria for approving CTE programs that qualify for federal 
Perkins funding support. As a result, programs of study offered within and among states and 
locales may differ in structure due to a lack of uniform criteria used to establish and implement 
a program of study within Career Pathways systems.  

To support states and locales in developing POS that address each of the required elements 
identified in Perkins IV, the U.S. Department of Education, Office of Vocational and Adult 
Education (OVAE), has issued a design framework to clarify and define the four statutory POS 
requirements in the Act. The POS framework contains 10 supporting elements that are viewed 
by CTE practitioners as instrumental for creating and implementing a high-quality, 
comprehensive POS. The design framework can provide a useful quality assurance marker for 
states seeking to promote local development of consistent POS that comply with Congressional 
intent and promote program improvement within Perkins-funded programs.  

http://www.ncpn.info/
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The “Program Reviews Aligned to OVAE’s Implementation Readiness and Capacity Self-
Assessment” incorporate the rigorous assessment process coupled with onsite visits to provide 
suggested readiness and capacity guidance for states and locales as well as technical assistance 
and professional development recommendations for local POS developers and reviewing state CTE 
program approval processes as they both move to build capacity across Career Pathways systems.  

A full description of the POS framework support elements is contained in the published POS 
Design Framework and can be downloaded from the Perkins Collaborative Resource Network 
(PCRN) at: http://cte.ed.gov/nationalinitiatives/rpos.cfm.  

Will you be ready? For more information, see the January issue of NCPN Connections.  

You can also contact Teemus Warner, CORD Professional Development Coordinator, at 
twarner@cord.org.  

I ALWAYS WANTED TO BE SOMEBODY—NOW I REALIZE I SHOULD 
HAVE BEEN MORE SPECIFIC 
Troy Christensen, Bridgerland Applied Technology College (tchristensen@batc.edu) 

For most of us, our occupation becomes a major part of our identity. In our 
mind, “being somebody” is an inherent and important part of who we are or 
who we perceive ourselves to be. We are constantly striving to have our true 
selves reflected in what we do. Thus, our occupation is closely tied to our 
self-esteem and our success. To become “somebody” requires preparation 
and careful thought and planning. Associated with that planning are training 
and education. However, education that doesn’t lead to a “job identity” can 
be detrimental to our success, self-esteem, and happiness.  

Education and the needs of the workplace are directly related. When that relationship is 
altered, the economy suffers. But more importantly, individuals and families suffer the 
devastating effects of unemployment or underemployment. The figure below shows the ideal 
relationship between the types of training and the needs of the workplace.  

 

http://www.ncpn.info/
http://cte.ed.gov/nationalinitiatives/rpos.cfm
mailto:twarner@cord.org
mailto:tchristensen@batc.edu


National Career Pathways Network (www.ncpn.info) NCPN Connections 23-8, page 7 

The second figure illustrates what happens when we encourage too many students to pursue 
credentials at the higher end of the educational spectrum.  

When we “push” degrees that are not related to workplace needs, unemployment always 
increases, and it increases to a greater degree than underemployment. Unemployment is a 
drain on the economy and on individuals—unemployment hurts all of us. Underemployment 
directly impacts our personal well-being, and, though it affects the economy in less tangible 
ways, underemployment is a drain on the economy. Both unemployment and 
underemployment have serious emotional consequences that affect all of society.  

The common goal should be to provide a livable wage at every level and to match the abilities 
of the workforce to the needs of the workplace. Achieving this goal equates to a vibrant, 
thriving economy. This creates value at each level and can then reward individuals for more 
effort, knowledge, and expertise. This in turn encourages individuals to continue along the path 
of training and education until they reach their full potential in the market. If upper levels of 
education are saturated, there is no tangible incentive or reward for success; and individuals 
who want or need to achieve more have no pathway to do so. Ultimately, this phenomenon 
leads to the old saying, “If everyone has a bachelor’s degree, no one has a bachelor’s degree.”  

Some key points for successfully aligning the triangles: 

1. Exit and entrance points should exist all along the education triangle. There should be 
pathways that individuals can access to expand their potential when life changes 
happen, as they most surely will. 

2. Education should be specific, relevant, and economically valuable. Education is no 
longer about learning how to learn or filling our minds with information—it is now 
about application. Today’s youth can find anything on the Internet. They know how to 
gain information but can’t apply that information to real-life situations. Learning is 
already taking place through exploration. Now they must learn how to apply the 
information that is literally at their fingertips. 

3. Education must be constantly and consistently flexible to meet the rapid technological 
advances and market demands of the workplace. 

Thus, education is in need of a total transformation, not just a reformation. As the CEO of a 
large corporation said, “I’m tired of having students come to me with an attitude instead of a 
skill.”  

Currently, education focuses on thinking and seems to lack relevant application. Yes, thinking is 
important, but integrated, directed, applied thinking is the need of our present economy. 
Educational “red tape” must become a thing of the past. A workforce’s quick response to 
industry need is the key to a vibrant economy.  

Educators can help students find their way through the ever-changing mass of information with 
what I call the 4 E’s of education: 

1. Exemplify—Live the principles you teach. 

2. Energize—Teaching is about movement and energy and enthusiasm. 

http://www.ncpn.info/
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3. Empower—Unleash students’ possibilities and potential. Empower them with tools, 
resources, and creative application. 

4. Encourage—Inspire and encourage continually. This creates optimism, resilience, and 
resolve. 

So, what does it take to “be somebody”? It takes directed thought, skillful application, and 
specific training. It takes careful observation of economic needs. And finally, it takes a 
reformation of attitude—attitude toward education and attitude toward work ethics. We must 
recognize the value of each occupation by its integral part in the overall economy as well as its 
contribution to the economic and emotional well-being of each of us. We can no longer afford 
to view technical training as a consolation prize—it is THE prize! Every worthy work is valuable 
and needed, and we must train accordingly. We must value each person for his or her 
contribution and potential. Being “somebody” has little to do with title, knowledge, or 
background—and everything to do with contributing. “It’s nice to be important, but it’s more 
important to be nice.”  

2013 CPE PRECONFERENCE: PARTNERSHIP OPPORTUNITIES 
Reba S. Poulson, Former Perkins State Director, CORD and CPE Trainer (rspoulson@att.net) 

The days of turf battles, the star system, and the Lone Ranger are over. The 
day of partnership is upon us. Leaders who learn to work with other 
corporations, government agencies, and social sector organizations will find 
new energy, new impact, and new significance in their organization’s work. 
(Hesselbein et al., 1997).  

A group of dynamic leaders in secondary/postsecondary education and 
workforce development spent the day in this preconference session learning 
how to seek, develop, and sustain partnership opportunities to leverage and 
enhance programs and services. Throughout the day participants were 
encouraged to ask questions, make comments, and think outside the box. 
There was plenty of opportunity to socialize and network and learn from 
colleagues. The agenda covered the following topics: 

• Why partnerships? Partnerships connect education and the economy. When investing 
in a partnership, it is important to determine the priorities of the partnership and have a 
holistic view of the community’s need for economic and workforce development. 
Participants were exposed to the steps to follow in forming partnerships that connect 
education and the economy.  

• Types of partnerships. There are many types of partnerships, which can be either 
formal or informal and can include different levels of education entities, employers, 
community-based organizations, and government/state/local agencies. Career Pathways 
partnerships should enhance the readiness of the future workforce, enrich the 
educational experience for learners, seek broad support and resources, and target 
strategic industries and populations for growth.  
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• How to identify partners and engage employers. A great deal of the day was spent on 
the significance of identifying partners that will support Career Pathways. Listed below 
are the partners who should be at the table to ensure a comprehensive, systemic 
approach: 

 
• Partnership structure. Partnerships will have different structures and different “flavors” 

depending on the purpose and community/population. Pathway leaders should strive to 
ensure that all partners understand their roles so as to maximize effort and resources within 
the partnership. Employers should be the drivers of the partnership. The workbook 
distributed at the preconference provided participants with tools to use in this endeavor.  

• Developing and sustaining partnerships. It is important to develop, manage, and 
sustain the partnership. Create written memoranda of understanding that detail roles 
and responsibilities of the members. Your partnership’s purpose will determine its plan 
of work. To be effective and sustainable, partnerships should be formalized in writing.  

• Evaluating partnerships. “How will I know if my partnership is successful?” It is 
recommended that you begin with the end in mind—go back to the purpose of your 
partnership. 

These are but some of the important points to remember in seeking and developing 
partnership opportunities. Each person left the full-day session having developed a framework 
to enhance an existing partnership or to initiate a new partnership. The learning in this session 
went both ways—the trainer learned from the participants and the participants learned from 
the trainer and their colleagues.  

http://www.ncpn.info/
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2013 CPE PRECONFERENCE: COUNSELING FOR SUCCESS 
Felicia Gray Watson and Donna Hoffman, CORD and CPE Trainers 
(felicia.graywatson@dpi.nc.gov; donnahoffman11@gmail.com) 

The 2013 NCPN conference launched one of the newly developed 
professional development workshops as a full-day preconference selection: 
Career Pathways Effect Series: Counseling for Success. Participants included 
an overflowing room of secondary and postsecondary counselors, advisors, 
and curriculum administrators. After becoming more familiar with Career 
Pathways, participants identified how career development fits into the larger 
Career Pathways system based on the book The Career Pathways Effect: 
Linking Education and Economic Prosperity.  

Career development research and national standards are the basis for 
program development and this training. Participants are challenged to begin 
with the knowledge base of research and then work toward creative ways to 
deliver essential career development learning opportunities.  

Inventories designed to assess career guidance and counseling programs are 
supplied as part of the workshop materials. Through the use of these 
materials, participants learned how to assess where their career guidance 
programs are in the Career Pathways process, identify gaps, and then develop action plans. 
Helpful tools and resources were indentified in the action plans. As a result, many participants 
had a better understanding of and appreciation for career and college planning. Participants 
saw value in building stronger networks with counselors/advisors to assist with transitioning 
from elementary to middle school, then to high school and on to postsecondary education. 
There was consensus that planning for college and careers should be required and that 
planning should link education to economic prosperity.  

Effective career guidance and counseling programs directly align with economic and labor 
market demands and projections. Essential information needed to make informed decisions 
about real-world career opportunities will come from beyond the walls of the classroom. 
Coordination and partnerships with those who can supply current data and work-based 
learning are important to validate career guidance delivered, and the programs of study 
offered, in a Career Pathways system.  

Counselors/advisors play essential roles in facilitating the success of these partnerships. They 
are also interpreters of multiple sources of information about Career Pathways opportunities. 
Strategies to develop these beneficial partnerships are examined throughout the workshop. 
Currently there are districts and states developing Career Pathways systems with career 
guidance and counseling components to look to, for examples and recommendations.  

This training is an opportunity to join a network of professionals creating Career Pathways 
systems. There are many experiences to share! Together, we can create dynamic guidance and 
counseling programs for individuals to explore, plan, and complete pathways to high-skill, high-
demand, and high-wage careers.  
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2013 GENERAL SESSION HIGHLIGHTS 
Mark Whitney, Manager of Publication Services, CORD (mwhitney@cord.org) 

The general sessions and NCPN member luncheon provide memorable 
highlights at every conference. This year’s events at the Grand Hyatt on the 
River Walk in San Antonio were no exception.  

Attendees to the Opening General Session were treated to choral music 
provided by the Steele High School Varsity Chorale (Schertz-Cibolo-Universal 
City ISD) under the direction of Katy Dane. The color guard was provided by 
the Army Junior ROTC, Mustang Battalion, Thomas Jefferson High School 
(San Antonio ISD) under the direction of LTC Tracy Chavis, Senior Army 
Instructor. (Other student involvement included a robotics demonstration by members of FIRST 
FRC Team 457 Grease Monkeys under the direction of Mary Baughman [South San Antonio 
High School] and Mike Henry, FIRST Robotics. In addition, eight student exhibits were on display 
in the exhibit hall.) Our sincere thanks go to all the students who worked hard to make the 
conference a success!  

David Bond, outgoing NCPN Director, was honored for his twenty years of service to the 
organization. Attendees enjoyed a slideshow recalling highlights from David’s role in past 
conferences. As usual, David left on a humorous but thought-provoking note: “Retirement is for 
the birds,” he said, offering bird-themed advice to his audience. “Soar like a bird in your 
profession, and sing like a mockingbird. Don’t just say, ‘who,’ like the owl, but also ‘how’ and 
‘why not’—to help students achieve their dreams. Birds travel in groups, so stay in this one—
NCPN. Soar, sing, be wise, and affiliate with other with like-minded people—for the purpose of 
helping students.”  

The gavel was passed to Debra Mills, the new NCPN Director, who thanked 
David, welcomed the attendees, and introduced the keynote speaker, 
Federico Zaragoza, Vice Chancellor for Alamo Colleges and a member of the 
Reclaiming the Dream Commission, the National Advisory Committee on 
Institutional Quality and Integrity (the group that accredits accreditors), and 
a member of AMTEC (a National Science Foundation ATE Center). Zaragoza 
welcomed his listeners to his favorite city, San Antonio, and spoke of the 
symbolic role of the Alamo, where William Travis drew the famous “line in 
the sand.” The Alamo is a shrine to dreamers, he said, so we as educators must dream big. He 
addressed the need for rigor in CTE and alignment between education and the real demands of 
the workplace. The negative stereotype of CTE as lacking in rigor persists. That has to change. 
Moreover, education is out of alignment with reality, Zaragoza said. The skill sets of many 
college graduates do not align with the skill sets needed in the workplace. Consequently, too 
many students are on a pathway to poverty. “We are not connecting our students to available 
jobs.” If groups like NCPN don’t take the initiative in addressing those issues, it won’t get done.  

The NCPN Member and Award Luncheon featured this year’s winners of the Career Pathways 
Partnership Excellence Award. The award emphasizes the importance of career guidance and 
advising, professional development for educators and employers, and the employer role in 
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providing work-based learning opportunities for students. Attendees were addressed briefly by 
representatives of the three winning programs: 1st place, Advanced Manufacturing Technician 
Program, Toyota North American Production Support Center and Bluegrass Community and 
Technical College; 2nd place, Career Readiness Certificate (CRC) Program, Woodrow Wilson 
Rehabilitation Center (WWRC); and 3rd place, Automotive Technology, Ranken Technical 
College.  

Kuder, Inc., a leading provider of evidence-based career 
assessment, education planning, and guidance resources, 
sponsors the award. Kuder vice president Scott Vandever 
explained how the award aligns with Kuder’s mission. 
Kuder was represented as well in several breakout 
sessions.  

Vangie Stice-Israel, State Director for Career and Technical Education in Texas, provided an 
update on CTE in Texas.  

Attendees at the Closing General Session enjoyed a video of the conference 
created by students at Brackenridge High School. Keynote speaker 
Barrington Irving inspired his listeners with a personal story of perseverance 
and triumph. Irving holds the record as the youngest person to fly solo 
around the world, and the only African American. Growing up in poverty in 
Miami, Irving became fascinated with aviation from his high school days. (He 
turned down a football scholarship to the University of Florida to pursue 
aviation.) He paid for his first license at age 19 and set his sights on the goal 
of flying around the world. To accomplish that task he built his own plane using components 
obtained by winning the support of sponsors. The key to his success was his determination. 
“People believe in you if you show determination,” he reminded his listeners. Having achieved 
his aviation goal, Irving turned his attention to education, seeking a way to make math and 
science practical to students. Among other projects, he has created a “flying classroom” 
designed to enable students to help solve math challenges in far-flung places—to make math 
and science “real.” He shared his three principles: (1) Achievement begins with engagement. 
(2) You have to make STEM practical. And (3) you have to give students a finish line.  

http://www.ncpn.info/
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CONTINUATION OF THE YOUTH AND 
ADULT CAREER PATHWAYS EVENT SERIES 
The U.S. Department of Education is pleased to announce the continuation of its Youth and 
Adult Pathways (YAP) Event Series, a new microgroup series within the Career Pathways 
community on the LINCS Platform. The YAP Event Series is designed to bring together 
professionals with a shared interest in connecting youth and adult learners with Career 
Pathways. Presenters are experts in their fields, and events are designed to enhance your 
knowledge and give you usable information in each area. Centered around a live webinar with 
an established expert, each topic in the series is presented as a month-long “microgroup” 
within the LINCS Career Pathways community and will include ongoing engagement and 
discussion before and after the live events. If you miss one of the live webinars, all materials 
and webinar recordings will be available for download. 

Upcoming events include: 

• Starting Dec. 2: View or download the “Building Strategic 
Partnerships” webinar with Subject Matter Expert Debbie Mills, 
recorded at the NCPN Conference 

• Dec. 11: Participate live in the “Designing Contextualized 
Instruction” webinar with Subject Matter Expert Lyn Velle 

• All month long: Log on for discussions, blog posts, and 
downloadable resources related to the topics of “Building Strategic 
Partnerships” and “Designing Contextualized Instruction” 

The full schedule of events in the YAP Event Series is as follows: 

• Dec. 2013: Building Strategic Partnerships / Designing Contextualized 
Instruction 

• Jan. 2014: Integrating Career Planning and Counseling into Adult Education 

• Feb. 2014: Sustaining Adult Career Pathways: Funding, Leadership, Policy, and 
Professional Development 

• March 2014: Using Data for Continuous Improvement 

• April 2014: Business Engagement in Supporting the Education Pipeline 

• May 2014: Developing Effective Bridge Programs 

To join the YAP Event Series, log on to: https://community.lincs.ed.gov/group/youth-and-adult-
pathways-yap-series. 

To receive regular updates on the series, sign up for our email list at http://bit.ly/1k1l2p4. 

For further information, please contact YAPEventSeries@manhattanstrategy.com. 
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PEOPLE YOU SHOULD KNOW: TRUDY BROWN AND SHEILA RUHLAND 
NCPN is proud to recognize two people have been members of the organization for twenty 
years—Trudy Brown and Sheila Ruhland. Trudy and Sheila graciously provided the following 
personal notes to be included in this issue of Connections. 

 
From Trudy Brown . . .  

I feel so blessed to have had the CORD family in my life for twenty years. It 
seems like yesterday when I called Bonnie Rinard on the phone to get sample 
copies of Applications in Biology/Chemistry (ABC). The rest is history, which 
included: 

• Coming to Waco, Texas, to be certified as an ABC teacher/trainer 

• Becoming a member of your national organization 

• Piloting all the ABC units in my clinical lab assistant program 

• Networking with a diverse group of students, educators, and businesses, both national 
and international 

• Making presentations at national conventions across the country designed to help meet 
the needs of students, teachers, and business and industry 

• ABC contextual teacher training in many states (Pennsylvania, Delaware, New Jersey, 
Maryland, Maine, South Carolina, Alabama, Illinois, Vermont, and Texas)  

• Participating in the Work-Tech Project (work-based learning through telecommunication 
and multimedia technologies)  

• Presenting at the regional convention at the Philadelphia Marriott Hotel, profiling the 
link between my students, their educators, and the chamber of commerce 

What a wonderful journey! Networking with people who care and are committed to the future 
of our country is a blessing.  

This year I added the Kuder Career Planning System to my information.  

Thank you for all that you have done and are doing—twenty plus years of innovative 
educational techniques, contextual teaching, and Career Pathways. Thank you for allowing me 
to join you in helping productive students follow their dreams and achieve their goals.  

They know—  

Who they are . . .  
Where they are going . . .  
How they are going to get there . . .  
Once they get there, that they have arrived. 

Thank you for the opportunities and memories. 

 

http://www.ncpn.info/
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From Sheila Ruhland . . .  

I attended the 2013 NCPN annual conference in San Antonio and was 
recognized as a twenty-year member. It seems like only yesterday when I 
attended my first national conference in Atlanta, and I recall learning about 
this conference and professional association as a result of two research 
projects I was beginning at the University of Missouri-Columbia, where I was 
completing my third year as an assistant professor with a research focus on 
career and technical education. One project was to design a Tech Prep model 
for marketing education programs at the secondary and postsecondary levels, and the second 
project was to identify the outcomes associated with Tech Prep implementation. It was the 
start of these research studies that had me submitting presentations at the annual NTPN 
conferences. The first was in Minneapolis in 1994 and was titled “Tech Prep Decision Making: 
Evaluation and Improvement Strategies.”  

I served on the NTPN National Advisory Committee in 1997–1998 and became an active 
member of the National Association for Tech Prep Leadership (NATPL), serving as president 
from 2004 to 2006. During this time I became involved with legislative and public policy specific 
to Perkins and Tech Prep and played a key role in the reauthorization, attending annual 
meetings with legislators in Washington, DC. My research efforts continued in the area of data 
and accountability. In 2002 I was fortunate to serve as a co-investigator with Dr. Debra Bragg 
(University of Illinois-Urbana/Champagne) in developing a Tech Prep evaluation guide. At the 
2001 NTPN conference in Dallas I gave a presentation titled “Measuring Tech Prep Excellence: 
Reporting Program and Student Outcomes Data.” It was this presentation that began my focus 
on data and accountability specifically to support federal dollars for Tech Prep on a national and 
state level. During this time I also gained the title of “Tech Prep Data Queen” as presentations, 
articles, and meetings in Washington continued.  

Fast forward to today. As President of Moraine Park Technical College in Fond du Lac, 
Wisconsin, I continue to support what is now Career Pathways. I am fortunate to work at a 
college with strong secondary/two-year/four-year educational partnerships that continue to 
bring many pathways to our students. Tech Prep started over twenty years ago with a strong 
message to provide opportunities to our students such as “time-shortened” programs with 
“skill-enhancement.” The words may have changed, but what has not changed is the continued 
passion those of us working with Career Pathways bring to our educational institutions daily. I 
look forward to marking twenty-five years as a member of NCPN and hope many of you will 
continue your involvement as well!  

Drop me a note at sruhland@morainepark.edu!  

http://www.ncpn.info/
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2013 PRECONFERENCE: THE TECHNOLOGY-INFUSED CLASSROOM 
Jeannie Justice, Morehead State University (jeannie.justice@mail.com) 

You just had to bring a device. There was no way around that part. All 
participants were fully engaged with their own technology, including 
smartphones, iPads, laptops, and tablets. I mean, how else are you going to 
learn about a tech-infused classroom without a tech-infused presentation, 
right? At least that was my line of thought when I designed this workshop. 
Participants should be able to use the platforms they were comfortable 
with—their own devices—to try out new websites and apps that could be 
taken back to their schools and/or classrooms.  

The first task for our workshop was to establish a backchannel. In this case, a backchannel is the 
use of social media to have discussions that do not interrupt the presenter or other 
participants. (We used Edmodo, which is specifically for educational uses.) In this way, one 
person could share a comment or idea, in context, during the presentation, without disrupting 
the workshop. For example, while I was discussing the use of Twitter in the classroom, one 
participant posted a comment asking how to handle the under-aged part of using it. 
Additionally, since I was using Edmodo, I could set up a “classroom” so that only the 
participants in the room could read our posts. By the way, Edmodo is also a great way to 
connect with other teachers and lessons that teachers have shared, so it is a social medium that 
connects teachers as well as students.  

For interactive polls, I used Socrative. Luckily both Edmodo and Socrative are available as apps 
(for those using smartphones and tablets) and are also Internet tools (for those using laptops), 
ensuring access regardless of the type of device being used. Other websites and apps were 
discussed throughout the workshop. We also used a playground time for participants to try out 
a website or app of interest. In this way, everyone could sample something new with at least 
two techies in the room to offer advice and help if needed. (Lots of peer learning was going on 
as well.) 

Along with potential tech tools, we discussed implementation strategies. For example, a major 
emphasis—one I mentioned repeatedly—was to make sure that whatever technology was 
chosen, it should enhance the lesson. I went on to advise that teachers should never add 
technology just for the sake of adding technology because busy work is busy work, even if it 
uses a new fangled tech tool, and students will invariably recognize and resent all forms of busy 
work. I went a step further by suggesting that just inserting technology does not instantly 
transform a lesson into a 21st-century skill. In my opinion, 21st-century skills are using tech 
tools to create, consume, remix, and share as much as possible. Tech tools are needed, but it 
matters more how students are using them.  

Yes, there was just no way around it; you had to bring a device to the workshop. It was the only 
way to fully participate, practice, consume, create, remix, and share. In my opinion, it was the 
only way to present 21st-century skills, by using them to learn about the tech-infused 
classroom. Maybe one day the same will be said for all classrooms: Yes, you just have to bring a 
device.  

http://www.ncpn.info/
mailto:jeannie.justice@mail.com
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Edmodo (www.edmodo.com)  

Edmodo Help Center—How to Sign Up as a Teacher 
(http://help.edmodo.com/teachers/how-to-sign-up-as-a-teacher/) 
 
Edmodo Help Center—How to Sign Up Your Students 
(http://help.edmodo.com/teachers/how-to-sign-up-my-students/) 

Socrative (http://www.socrative.com/)  

Socrative is a smart student response system that empowers teachers to engage their 
classrooms through a series of educational exercises and games via mobile devices.  

Twitter & Twiducate (www.twitter.com; www.twiducate.com)  

Twiducate is a social networking site for schools. Share resources, links, questions, ideas, 
reflections and so on with your students.  

Learnist (http://learni.st)  

Described as “a Pinterest for education.” This website/mobile app contains published 
lessons by everyday people on how to do anything. Learn to bake a cake, do better 
yoga, all about dinosaurs, what is the milky way, and so on. For kids and adults, students 
and teachers, essentially everyone.  

History Pin (www.historypin.com)  

This website is a way for people to come together, from across different generations, 
cultures, and places, to share small glimpses of the past and to build up the huge story 
of human history.  

TRAINER’S TRAVELS 
Debbie Mills, Director, NCPN (dmills@cord.org) 

This last month, I joined the trainers and went into the field. It was nice to connect with those 
in the trenches doing “the real work,” and it is always nice to see different parts of the country.  

One of my trips was to Blue Ridge Community College (BRCC) in little Weyers 
Cave, Virginia. I always like to visit this part of the country for two reasons: 
First, I have known Lester Smith (BRCC) for many years and always am 
amazed at what a little college with lots of dedicated folks can accomplish. 
(Check out their work at http://community.brcc.edu/careerpathways/.) 
Second, I am a “native” Virginian, so those mountains really “sing” to me. 
There are many parts of Virginia that are pretty, but this has to be one of the 
prettiest sections of the Commonwealth. If you ever get the chance, visit the Blue Ridge 
Parkway, which cross-sections the state. The parkway is noted for its scenic beauty and runs for 
approximately 460 miles, through 29 Virginia and North Carolina counties, mostly along the 
Blue Ridge Mountains, which are part of the Appalachian Mountains.  

http://www.ncpn.info/
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Another trip this past month was to the fall symposium of the Florida Career 
Pathways Network (FCPN), where I was a luncheon keynote speaker. This is 
definitely a “can do” organization, and their leadership is among the finest in 
the country. (Thank you, Jan Spivak, Jeraline Marsh, and Priscilla Parker, for 
making me feel so welcome.) You should see how informative (and fun) their 
little conference is. (Check them out at www.ftpn.org.) This year the 
conference was at Jupiter Beach. I left my home in Illinois with the 
temperature at 29 degrees and landed in an 87-degree environment! Not a 
hard trip to make in October.  

The next couple of months will bring our trainers to several great places: Texas, the Virgin 
Islands, Kansas, Wisconsin, and Florida. We’ll keep you posted!  

THE STATE OF CAREER TECHNICAL EDUCATION: 
(DIFFERENT) STANDARDS FOR ALL 
The National Association of State Directors of Career 
Technical Education Consortium (NASDCTEc) recently 
undertook a large-scale research project to address the not-
so-simple question of: how do states approach Career 
Technical Education (CTE) standards? With the increased 
attention given to CTE as a necessary strategy for engaging students, preparing our future 
workforce, and remaining competitive in a global economy, we believe it’s important that 
stakeholders have a solid understanding of the system they are supporting.  

By collecting the standards-related documents from every state in the nation, plus DC and four 
U.S. territories, sifting through the policy information and engaging a third-party research firm 
to conduct alignment studies of each state’s CTE standards to a common benchmark, we now 
have a baseline understanding of what state CTE standards look like, how they are adopted and 
implemented, and where they need to go to meet broader goals of the college- and career-
ready agenda.  

So, what did we find in The State of Career Technical Education: An Analysis of State CTE Standards 
(http://www.careertech.org/file_download/2e932f0a-60b0-46fe-b8ef-2eccdb6e6587)? 
Unsurprising, over 40 states develop or approve statewide CTE standards at the secondary level. 
Also not surprising is that only 15 states and territories develop or approve statewide CTE 
standards at the postsecondary level. Somewhat disheartening, only two states in the country have 
fully aligned standards that bridge CTE learning at the secondary and postsecondary levels 
(although another seven states have some degree of alignment across systems). While most states 
have programs of study in place—course sequences that include both secondary and 
postsecondary experiences—few have statewide standards on which these rigorous pathways are 
based.  

Finally, when comparing each state’s standards to the Common Career Technical Core (CCTC; 
http://www.careertech.org/career-technical-education/cctc/), a set of benchmark standards, 
developed for and by states, that designate what students need to know and be able to do after 
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completing a multi-course program of study, we found significant misalignments. These gaps 
are largely driven by the fact that so few states have statewide postsecondary-level CTE 
expectations and that the majority of secondary CTE standards are occupationally- or job-
focused, whereas the CCTC take a more expansive view of career readiness, focusing on those 
end-of-program of study competencies.  

Looking forward, the report puts forward four next steps: fill the postsecondary CTE standards 
gap, implement CTE standards with fidelity, continue to make progress on programs of study, 
and implement the Common Career Technical Core.  

Want to learn more? Visit www.careertech.org.  

BITS-N-PIECES 
Illinois Launches Veterans Career Training Partnership—Illinois Governor Patrick Quinn announced 
(http://www3.illinois.gov/PressReleases/ShowPressRelease.cfm?SubjectID=2&RecNum=11642) a 
new partnership with manufacturers and community colleges that aims to provide veterans with 
training for in-demand careers. The partnership, launched as part of General Electric’s Get Skills to 
Work program, brings together the Illinois Manufacturers’ Association, community colleges, and 
the Illinois Departments of Veterans Affairs and Employment Security. The partnership is 
responsible for identifying employers committed to hiring veterans in the advanced manufacturing 
sector and providing veterans with the required training and certification.  

Report on High Quality Career and Technical Education Programs—A recent report highlights 
the economic case for high-quality career and technical education (CTE) programs. The report, 
Promise of High-Quality Career and Technical Education: Improving Outcomes for Students, 
Firms, and the Economy (Harry J. Holzer, Georgetown Public Policy Institute and Georgetown 
Center on Poverty, Inequality, and Public Policy; Dane Linn, Business Roundtable; and Wanda 
Monthey, College Board),1 identifies the most important characteristics of high-quality CTE 
programs—which include being part of career-oriented systems in secondary and 
postsecondary schools; integration of rigorous academic curricula into CTE, along with the 
teaching of rigorous technical and employability skills in project-based or work-based settings; 
professional development for staff and support services for students; and the use of 
appropriate assessment tools and accountability based on them.  

OECD Skills Outlook 2013: First Results from the Survey of Adult Skills—In the wake of the 
technological revolution that began in the last decades of the 20th century, labor market 
demand for information-processing and other high-level cognitive and interpersonal skills is 
growing substantially. The Survey of Adult Skills, a product of the OECD Program for the 
International Assessment of Adult Competencies (PIAAC), was designed to provide insights into 
the availability of some of these key skills in society and how they are used at work and at 
home. The first survey of its kind, it directly measures proficiency in several information-

                                                           
1 https://dl.dropboxusercontent.com/u/30470445/The%20Promise%20of%20HIgh-
Quality%20Career%20and%20Technical%20Education.pdf 
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processing skills—namely, literacy, numeracy, and problem solving in technology-rich 
environments. This first edition of the OECD Skills Outlook reports results from the countries 
and regions that participated in the first round of the Survey of Adult Skills. 
http://skills.oecd.org/skillsoutlook.html  

Literacy, Numeracy, and Problem Solving in Technology-Rich Environments Among U.S. 
Adults: Results from the Program for the International Assessment of Adult Competencies 
2012—The NCES First Look report presents selected findings from the PIAAC Main Study, 
including specific results for the U.S. population. http://nces.ed.gov/pubs2014/2014008.pdf  

Animoto FREE technology tool—Turns photos into professional-quality videos, complete with 
music and text. Choose photos, video clips, music, and video style. Users can easily share their 
creations. Compatible with iPhone, iPod touch, iPad, and Android 2.2 and up. Links:  

[Apple] https://itunes.apple.com/us/app/animoto-video-maker/id459248037?mt=8  
 
[Android] https://play.google.com/store/apps/details?id=com.animoto.android.videoslideshow&hl=en  

 

NCPN Members—Don’t forget all the free resources available to NCPN members at www.ncpn.info.  
Connections is published by the National Career Pathways Network, an organization of educators and employers 
dedicated to the advancement of Career Pathways, and other CTE initiatives. Founded by CORD, NCPN assists its 
members in planning, implementing, evaluating, and improving workforce education programs.  

Questions about Connections? Contact: Mark Whitney, NCPN, P.O. Box 21689, Waco, TX 76702-1689; 254-772-
8756 ext. 315; or mwhitney@cord.org. Visit NCPN on the web at www.ncpn.info. 
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