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Vol. 24, No. 2: Montana and More 

FROM THE DIRECTOR: NCPN RESTRUCTURE UPDATE  
Debbie Mills, Director, NCPN (dmills@cord.org) 

We are moving along nicely with the NCPN restructure. As you will recall, NCPN 
is restructuring to better serve its members and the Career Pathways 
community and to streamline and strengthen the Career Pathways message to 
the field (across the nation and abroad). The new NCPN structure will have a 
more inclusive focus (secondary and postsecondary education, workforce 
development, economic development, military, adult education, workforce 
investment boards, correctional education, alternative education, community-based 
organizations, and employers) and will include regional divisions that match the national 
economic development regions. At this time we have filled the chairperson slots as follows: 

• Leadership Development Chair: 
Jeraline Marsh, School District of 
Palm Beach County, FL 

• Regional Issues and Membership 
Chair: Scott Hess, Former US Dept 
of Education OVAE Assistant 
Secretary of Education 

• Employer Chair: Mark Turner, 
Boeing 

• Workforce Development Chair: 
Tony Landis, Ohio Board of Regents 

• The International Committee is led 
by Pedro Esteva, President and CEO, 
IMCA, Dominican Republic; and 
Claudio de Mauro Castro, Inter-
American Development Bank. 

In the next newsletter we will feature more 
on Jeraline, Scott, Mark, and Tony so you 
can get to know them better. They will be working in the next few months on filling slots within 
their respective committees. Please let them know if you would like to participate. 

http://www.ncpn.info/
mailto:dmills@cord.org
http://www.ncpn.info/�
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GREAT FALLS COLLEGE AND GREAT FALLS PUBLIC SCHOOLS 
WORKING TOGETHER 
A student-centered two-year college providing high-quality educational opportunities 
responsive to community needs (http://www.gfcmsu.edu/) 

Great Falls College MSU’s welding program prepares students to take AWS and CWB welding 
certification tests. Recently, the college expanded the Welding Technology CAS program to 
meet the demands of international industry growth in our community. This expansion will 
create three cohort groups in the program, accommodating sixty students a day in welding. 
One of those cohorts is reserved for high school welding students in the Great Falls Public 
Schools.  

Through a partnership pilot project with the Great Falls Public Schools, 12 high school students 
were dually enrolled in the fall of 2013 at Great Falls College MSU and their respective high 
schools. All those students are due to complete the program in May; the GFPS students will 
receive their Welding Technology CAS as well as their high school diploma. This cohort has a 
limit of 15 students.  

The cohort has been so successful that a dual enrollment program for high school carpentry 
students to earn a CAS at the college is planned for next school year.  

Recently, with the completion of the certification process through both the Canadian Welding 
Bureau and the American Welding Society, GFC MSU is now the only dually accredited trans-
border welding certification site in the United States.  

 

Great Falls College MSU was recently awarded both a U.S. Economic Development 
Administration (EDA) Grant and a Strengthening Workforce Alignment in Montana’s 
Manufacturing and Energy Industries (SWAMMEI) U.S. Department of Labor Trade Adjustment 
Assistance Community College and Training (TAACCT) Grant to support our welding programs. 

http://www.ncpn.info/
http://www.gfcmsu.edu/
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These grants will support redesigning welding into stackable credentials; welding fabrication; 
operation of a mobile welding lab; offering prep courses for American Welding Society (AWS) 
and Canadian Welding Bureau (CWB) certification and conducting final analysis of student 
competencies for AWS and CWB certifications. The grants will also allow GFC MSU to double 
the training capacity of our current welding program and will also provide additional welding 
and fabrication equipment.  

BIG SKY PATHWAYS: PROGRAMS OF STUDY IN MONTANA 
Kali Wicks, High School to College Pathways Program Manager (kwicks@montana.edu) 

In 2013, it became apparent that the Montana Big Sky 
Pathways program was in need of revitalization. Staff turnover, 
lack of buy-in at multiple levels, and lack of agreed upon 
processes resulted in the Office of the Commissioner of Higher 
Education (OCHE) and Office of Public (OPI) Instruction taking 
stock of the program and agreeing to work together to both 
prioritize and improve current practices. High-level staff from 
both OCHE and OPI began meeting on a weekly basis, 
strategically planning program goals, working to incorporate 
dual enrollment and industry-recognized credentials within 
pathways, and organizing resources that might be used to 
increase awareness of pathways and their incentives to students, teachers, and adult learners.  

Lead staff from both agencies decided to utilize the Big Sky Pathway Initiative grant, a 
competitive grant to eligible institutions, to further Programs of Study and Pathways in 
Montana. The grant—designed to hire and train Big Sky Pathway Coordinators to develop new 
programs of study, raise program awareness, and professional development and career 
counseling resources to both colleges and secondary schools—had existed for a year, but 
suffered from a lack of focus and need for structure and resources. To tackle this objective, the 
Montana Perkins Program enlisted the help of the National Career Pathways Network, 
organizing a series of customized training sessions throughout the 2013–2014 year.  

The trainings, utilizing the “train-the-trainer” method, focused on a variety of areas, including 
the 10 components of a program of study, teamwork and partnerships, and business and 
industry involvement. The first event, which took place in September of 2013, focused on the 
“Montana Big Sky Pathway Implementation Guide,” which was tailored to Montana through a 
partnership with the Wisconsin Technical College System. This event featured presentations 
from both Wisconsin and Kansas Perkins Program representatives, as Montana staff members 
were eager to learn more about the other states’ rural implementation of Programs of Study 
and Pathways.  

The second event, held in January of 2014, focused on teamwork and partnerships between 
secondary and postsecondary institutions. Deb Mills and Libby Livings-Essa of the National 
Career Pathways Network were both on hand to facilitate discussion and provide helpful 
training activities to staff at OCHE and OPI.  

http://www.ncpn.info/
mailto:kwicks@montana.edu
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“These events are so valuable. It is invigorating to get together as colleagues and share where 
we are having successes and challenges; to have a laugh and gain inspiration and motivation 
from one another,” said Gallatin College Pathway Coordinator Amy Williams. The group came 
together again in March of 2014 to focus on business and industry involvement with pathways. 
They were joined by several members of the Montana State CTE Advisory Board to facilitate 
panel discussions on industry needs and workforce skills. Following the training in March, Mills 
and Livings-Eassa will return to Montana in April, and will help facilitate and present several 
one-day workshops focusing on updating and providing secondary academic and career and 
technical education teachers and counselors with the tools to develop programs of study, 
including new opportunities for dual enrollment. “Since the beginning of the Strengthening Big 
Sky Pathways grant we have seen dual enrollment increase by 53% in Montana,” said Deputy 
Commissioner for Two-Year and Community College Education/State Perkins Director John 
Cech. “These trainings have really provided a great foundation to expand our programs of study 
and increase excitement surrounding the Big Sky Pathways Program.”  

For more, visit http://mus.edu/BigSkyPathways/default.asp.  

MONTANA STATE CTE ADVISORY BOARD 
Kali Wicks 

In recent years, you have probably heard the term “soft skills” 
more than a few times. You may have even uttered the words 
yourself a time or two, telling your spouse or a co-worker, “I 
wish I could hire more staff members with decent soft-skills.” 
If this sounds familiar, you are not alone. In fact, it turns out 
many of Montana’s employers would agree with you!  

In the fall of 2013, twenty-eight members of Montana’s State 
CTE (Career and Technical Education) Advisory Board met in 
Helena. (The purpose of the board is to assist the Montana 
Carl D. Perkins Program at the Office of Public Instruction and 
Office of the Commissioner of Higher Education.) Several of those in attendance, among whom 
were representatives from each of the 16 National Career Clusters, voiced the importance of 
soft skills as a part of career readiness. “I am interested in how to teach my young employees 
critical thinking, risk-taking, and entrepreneurial spirit. I can teach them the technical skills,” 
said Dick Anderson, owner of Dick Anderson Construction. Anderson’s comments were echoed 
by Leisa Smith, Director of the Montana State Workforce Investment Board. “Time and time 
again, we hear that employers’ #1 priority is soft skills. They can train anyone who can show up 
on time, think critically, and problem solve with a positive attitude.”  

So how, exactly, does one learn critical thinking, problem solving, and time management? CTE 
of course! Advocates for Montana’s Career and Technical Programs state that many soft skills 
are built into foundational components of CTE programs of study. “Career and Technical 
Education programs of study often include work-based learning experiences and internships 
that give the student an opportunity to learn how to behave in a professional environment,” 

http://www.ncpn.info/
http://mus.edu/BigSkyPathways/default.asp
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said Tom Kotynski, the Career and Technical Education Facilitator at Great Falls Public School 
District. CTE Programs of Study, often called “Big Sky Pathways” in Montana, focus on the 
students’ transition from high school to postsecondary, including an analysis of their academic 
and CTE courses from 9th grade to degree. Along with work-based learning experiences, 
internships, and the ability to earn industry-recognized credentials like Certified Nursing 
Assistant or a Microsoft Office Specialist Certification, pathways may also include participation 
in a career technical student organization, such as FFA (Future Farmers of America) or SkillsUSA.  

“I have personally seen the benefit of CTE classes and organizations,” said Tim McGonigal, an 
anchor and producer at KXLH-Helena and KRTV-Great Falls TV stations. “I have a daughter at 
Montana State University who was very shy as a child. She joined FFA, and had a great 
experience. She became the vice president of her local Future Farmers of America organization 
and is now Montana’s candidate for National FFA office. It has been a pleasure to watch her 
work with other youth and really encourage others to become leaders.”  

Following the September meeting, the board began work on an industry-specific survey 
outlining the needs and workforce skills required in each of the 16 clusters. When responses 
were analyzed at the January meeting, soft skills were again high on the list. The Board 
currently plans to meet in the spring of 2014, and will discuss various action items that can be 
taken to help train and educate Montana’s workforce in the area of soft skills.  

To learn more about the State CTE Advisory Board, Big Sky Pathways, and Career and Technical 
Education in Montana, visit http://mus.edu/BigSkyPathways/default.asp.  

HEALTH SCIENCE NEW TEACHER TRAINING 
Renee Harris, MT Office of Public Instruction-Health Science Education Specialist 

For the state of Montana, Health Science is a relatively new program in 
Career and Technical Education (CTE). Initial program planning was 
funded by a Workforce Investment Act grant from June 2004–June 
2006. At that time, funds were provided to pilot schools to hire health 
professionals to teach health science curriculum. Health professionals 
could apply for CTE Class B or C Endorsements to teach, but they were 
required to take additional coursework in classroom management. 
Once this grant period ended, few schools had the resources to 
continue funding this position and the state was already impacted by a 
health care workforce shortage, yet the need for health science 
programs was clear.  

An alternative to exclusively hiring health care professionals was 
necessary to continue growing health science programs in the state. In order to sustain and 
increase health science programs, we developed our own health science teacher training to 
enlist secondary science or health enhancement teachers with the caveat that they must have a 
collegiate background in anatomy and physiology. Our reasoning for offering a CTE 
Endorsement to science or health enhancement teachers was that they already understood the 

http://www.ncpn.info/
http://mus.edu/BigSkyPathways/default.asp
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science involved in the curriculum and were already teaching in schools, effectively making this 
a cost-neutral solution.  

The main issue now focused on developing a training option to 
explain the intricacies of the health care industry. The Office of 
Public Instruction partnered with Missoula College, a two-year 
postsecondary institution offering several health professions 
degrees, already working on health science pathways with local 
schools. The course was designed using the National Health 
Science Foundation Standards, emphasizing each standard’s 
role in health care. A two-week course was developed and has 
been taught by Missoula College health professions faculty and 
offered every June since 2009. Over the past five years, 
classroom activities have been contributed from the health 
science teachers in the field. The Utah State Office of Education-
Health Science Division shared their work, and materials were 
collected at national health science curriculum conferences. The 
course is offered free of charge to teachers, and graduate credit is offered as an added 
incentive. Job shadowing at a medical facility is mandatory as part of this training and 
opportunities are offered for new teachers to visit master health science teachers for ongoing 
guidance.  

Note: Health Science teachers in Montana teach foundation courses and primarily partner with 
local health care facilities or colleges to offer certification programs such as CNA, EMT, or 
Pharmacy Tech.  

Course Objectives 
The teacher will be given opportunity to: 

1. Learn about the health care provider shortage nationwide, statewide, and regionally. 

2. Learn about the range of health care careers available.  

3. Learn to effectively advise students in health care career options.  

4. Demonstrate understanding of the National Consortium of Health Science Standards 
and Accountability Criteria including areas of heath careers, communication, legal and 
medical ethics, wellness, teamwork, human growth and development, mental health, 
nutrition, infection control, and vital signs.  

5. Demonstrate selected teaching methodologies for teaching health care and safety 
education.  

6. Participate in various learning activities from curricula for health science education.  

7. Describe, analyze, and evaluate various teaching methods/techniques and curricula for 
health science education.  

8. Identify health care resources in the community which may be used to enrich curriculum.  

9. Identify appropriate job shadowing for high school students.  

http://www.ncpn.info/
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STRENGTHENING THE HEALTH CARE PIPELINE 
Renee Harris, MT Office of Public Instruction-Health 
Science Education Specialist 

Montana may be vast geographically, but our small 
population (1 M) necessitates collaboration between 
schools, businesses, and our State Office of Rural 
Health/Area Health Education Center (AHEC) to deliver 
ongoing career exploration for students K through 12. The 
state AHEC office runs a plethora of programs related to 
health care, but their role in leading the MT Health Care 
Workforce Advisory Council provides the data necessary 
to plan for future workforce needs. The following list of 
“pipeline” activities is distributed to medical facilities throughout the state. Our health care 
providers stress the importance of “growing our own” health care workforce for rural areas. 
Here are some of the activities we are engaged in.  

Hands on Health: University of Montana, spectrum Discovery Area (www.spectrUM.umt.edu) 
Local school districts and/or medical facilities are asked to sponsor the traveling exhibit for 
elementary students. This could be done in conjunction with a local health fair at the hospital.  

Great Hospital Adventure: Our local HOSA chapters have been trained to present the puppet 
show for children’s wards, libraries, and elementary schools or during your health fair. (HOSA 
members raise money to attend the State Leadership Conference; $150 local; $175 with travel.)  

Curriculum in a Box: Regional AHEC offices have Eye, Ear, Brain, Bones and Muscles, Teeth, and 
Guts In a Box. Each box contains five activity stations to explore the topic. Local HOSA chapters 
are also ready and willing to lead the activities in middle school classes, or the boxes can be 
mailed directly to middle school science teachers.  

Health Science Connections Newsletter: This is sent to secondary/postsecondary teachers and 
medical facilities to share. Some physicians have copies in their waiting rooms; you never know 
who will be inspired by reading about our events!  

Research and Explore Awesome Careers in Healthcare (REACH): Regional AHEC offices partner 
with local medical facilities and high schools in the immediate area to coordinate “REACH 
Programs.” This is an opportunity to help high school students understand the variety of 
services offered within the hospital through hands-on activities with staff.  

Med Start Camp: We ask health professionals to participate in one week summer camps. Four 
camps are offered throughout the summer. We are always looking for job shadowing 
opportunities and guest speakers.  

Health Science in the High School Classroom: 

• Every high school is mandated to have an advisory committee made up of business and 
industry representatives to assist in the direction of career training. Medical facilities 
can approach their local high school about being an advisory committee member. 

http://www.ncpn.info/
http://www.spectrum.umt.edu/
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• Part of the “new health science teacher training” requires the teacher to participate in 
40 hours of job shadowing. This is an integral part of understanding health professions 
and assists in establishing contacts with health professionals that would be willing to 
come to the classroom to speak to students.  

• We ask hospitals to consider allowing the Office of Public Instruction access to 
videotape a surgery that can be broadcast to classrooms throughout Montana for 
educational purposes. We are also looking for health professionals who are willing to 
chat “live” with students after the surgery. 

HOSA-Future Health Professionals: 

• Hospitals are asked to consider sponsoring an event/meal/activity/t-shirts for the State 
HOSA Leadership Conference each spring.  

• Judges for competitive events are recruited from medical facilities and health 
professions programs. This is a great way to meet our health science students. 

• “The Great Hospital Adventure” and “In A Box Curriculum” are fundraising activities for 
HOSA chapters to raise funds necessary for them to travel to state and/or national 
leadership conferences.  

• Postsecondary HOSA members in Montana also receive free membership in the 
National Rural Health Association. 

HIGH SCHOOL FOR COLLEGE CREDIT IN MONTANA 
OCTAE – Office of Career Technical and Adult Education 

The U.S. Department of Education’s Office of Career Technical 
and Adult Education (OCTAE, formerly OVAE) identified ten 
components of a rigorous program of study (RPOS). Montana, 
one of six states selected by OCTAE to demonstrate the value 
of an RPOS, combined two components, technical skill 
assessment and credit transfer agreements, to create an 
opportunity for high school students to earn college credit for what they learned in high school. 
Known as “high school for college credit,” the program enables high school students taking 
classes in the construction pathway to demonstrate their mastery of construction knowledge 
and skills by taking the NOCTI Fundamentals of Construction written and performance 
assessments. Students who exceed the cut score on both the written and the performance 
assessments earn three college construction credits at any of the six Montana colleges teaching 
the fundamentals class.  

However, the NOCTI assessment is not an off-the-shelf product. The value to Montana colleges 
and high schools is that the assessment was designed by a Montana subject matter expert (SME) 
team working in conjunction with NOCTI’s professional assessment developers. The SME team 
used a NOCTI process to create an assessment that measures Montana colleges’ specific course 
outcomes. The SME team consisted of college construction instructors, high school construction 

http://www.ncpn.info/
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instructors, and industry representatives. The assessment was further refined through a pilot-test 
process that brought together 180 secondary and postsecondary construction students. The 
results were further analyzed and refined to produce the final assessment.  

Three Montana two-year colleges completed articulation agreements with the six RPOS high 
school LEA partners to award credit to any high school student exceeding the cut score on both 
the written and performance assessments. The students need only to apply to have their 
credits recorded on official college transcripts.  

All Montana high school construction instructors obtain a NOCTI blueprint of knowledge and 
skills in the assessment to serve as a guide in teaching their classes. Each high school completes 
an articulation agreement with a college offering the construction program. Montana education 
leaders expect the “high school for college credit” concept to expand into other clusters and 
pathways.  

AN INVESTMENT PAYS OFF 
Donna Bakke, Missoula College (Donna.Bakke@mso.umt.edu) 

In western Montana, Missoula County Public Schools and Missoula College have collaborated 
for years on a variety of projects from building homes to teaching middle school students about 
eating healthy. When Missoula College received funding to strengthen its Career Pathways 
work, we decided to try an approach that would bring together educators from both 
postsecondary and secondary levels with business and industry to discuss industry needs and 
student outcomes. Workshop planners Vida Wilkinson and Donna Bakke targeted specific 
programs within Missoula College that would benefit from the interaction with secondary CTE 
teachers and business/industry representatives. The result of this approach was a workshop 
titled “From Education to Industry.”  

The workshop became a six-hour seminar, facilitated by Deb Mills from CORD. In addition to an 
overview of Career Pathways by Deb Mills, Kali Wicks from the Montana Office of 
Commissioner of Higher Education gave the group Montana’s goals for Career Pathways—the 
Big Sky Pathways vision. The day included an overview of the current economic outlook for 
Missoula and surrounding communities. Attendees included 23 secondary, 14 postsecondary, 
and 21 business/industry representatives. The afternoon session included time for groups to 
work by interest in particular programs/clusters. Deb Mills gave the groups a series of questions 
to answer that included identifying the next steps to implement Career Pathways. Each group 
reported at the end of the session.  

http://www.ncpn.info/
mailto:Donna.Bakke@mso.umt.edu
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The workshop generated a great 
deal of interest in Pathways; 
since last summer, Missoula 
College has completed pathways 
in Health Science, Finance, 
Manufacturing, and Architecture 
and Construction. Faculty from 
secondary and postsecondary 
have collaborated to develop 
dual-credit courses in CAD, 
Business, and Accounting. 
Missoula County Public School 
teacher Nicki Roe is in her second 
semester of teaching Intro to 
Business, a three-credit Missoula 
College course. Her students are 
excited about gaining college 
credit and recently attended a 
Missoula Economic Outlook seminar as part of the class.  

ARE YOU READY FOR THE FUTURE 
OF CTE FUNDING? 
The CTE blueprint is out—and Perkins V is just around the corner.  

CORD is partnering with Divergent Consulting to deliver an 
unparalleled national expert-led professional development program 
designed to align your school, district, and state with the future of CTE 
funding. This program—a comprehensive self-assessment and onsite 
evaluative process aligned with the Programs of Study Design 
Framework and Administration’s Blueprint for Transforming Career 
and Technical Education—provides an analysis of the current status of 
your CTE/career pathways programs and the information needed to 
build capacity in anticipation of Perkins Reauthorization. 

Go to http://www.cordonline.net/connections/24_2/cord_divergent_review.pdf for a print-
ready flyer.  

 

 

 

 
Left to right: Nicki Roe, instructor; Jessica Donahoo, Sedona Gaudin, 
Mykah Kittson, Tristen Powers, Kendra Sorenson, Matt Doran, 
Kyle Barbian, Zach Plasmier  

http://www.ncpn.info/
http://www.cordonline.net/connections/24_2/cord_divergent_review.pdf
http://www.cordonline.net/connections/24_2/cord_divergent_review.pdf�


National Career Pathways Network (www.ncpn.info) NCPN Connections 24-2, page 11 

THE HUMAN SIDE 
The first in a new series of articles featuring and written 
by NCPN’s new Advisory Board . . . 

Our first in the series features Libby Livings-Eassa, NCPN’s new President.  

When working in D.C. for the Office of Career, Technical, and Adult 
Education, a dear friend and colleague referred to me as “unflappable.” 
Another crowned me “pragmatic.”  

In life, some things are unchangeable: death, taxes, and—let’s be honest—
husbands. Education doesn’t belong in that group. Most things in life do—and probably 
should—change. As the workplace and global markets continually evolve, so must education 
and career prep for future generations. I travel the nation spreading the Career Pathways 
gospel because I believe it is the absolute truth with regard to education.  

Unflappable. Pragmatic.  

When asked to write an article conveying my “human side,” I was enjoying my third cup of 
coffee while working at my computer. For hours, I vacillated from editing PowerPoints to 
reviewing contracts to, best of all, checking Facebook for the latest pics of my grandbabies. You 
see, after thirty (plus) years in education, my career has evolved, taking on a more personal 
nature. My babies are my current and most powerful motivation.  

I want—no, demand—even more for those four precious tiny souls than I did for their parents. I 
want them prepared for today’s workforce, this globally competitive world, so they can provide 
for their own. When it comes to moving the needle for what is necessary to build stronger 
communities and families—I remain unflappable in my efforts.  

As for “pragmatic.” Bing (yes, Bing not Webster) defines the term as reasonable, matter-of-fact, 
practical, logical, no-nonsense. I am omitting hardheaded.  

I consider my pragmatic nature as keen awareness of simple truths—like Career Pathways—for 
it is reasonable, matter-of-fact, practical, logical, non-nonsense . . . just plain makes sense. 
Indeed, I live and breathe this stuff.  

For me, there is a difference between a job and a profession. That difference is the “human 
side.” When advocating for Career Pathways, I advocate for Addie, who wants to be a doctor (at 
the age of two). I advocate for Hayden (one and a half), Jackson (one), and Benjamin (six 
months), whose futures must surely be as bright as their precious smiles.  

Ask Addie who I am, and she emphatically replies, “Pickle!” As they grow, find their passions, 
and pursue their future paths, I hope they too will grow to be “pragmatic” and “unflappable.”  

It is truly my honor to serve the NCPN family in this capacity. I hope you will join me and all the 
other unflappable pragmatics October 12–14 in Orlando for the 2014 conference!  

Libby Livings-Eassa is Founder and CEO of Divergent Consulting. She was awarded the National 
Association for Career Pathways Leadership’s 2012 Innovation in Education Award during her 
tenure as Dean at Indian River State College, and was Florida’s last recipient of the Carl Perkins 

http://www.ncpn.info/
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Humanitarian Award for career excellence and service by the Florida Association of Career and 
Technical Education.  

A 30-year education veteran, she has trained thousands of practitioners in all areas of Career 
Pathways systems from contextual teaching to building programs of study.  

In 2011, she received an appointment to the U.S. Department of Education, where she served as 
Program Lead for the refinement and broad-scale dissemination of OVAE’s Programs of Study 
framework and as Program Director for nationally funded Rigorous Programs of Study state 
grants. She also served as OVAE’s lead for the U.S. Department of Labor’s Adult Career 
Pathways Initiative and continues to support the U.S. Department of Education through various 
Technical Work Groups as a subject-matter expert.  

She is a contributing author in the 2012 publication The Career Pathways Effect: Linking 
Education and Economic Prosperity, a joint publication of CORD and NASDCTEc, as well as a co-
author of the publication Career Pathways: Education With a Purpose. 
www.divergentconsulting.org  

TECHNOLOGY CORNER: SECURING MOBILE DEVICES 
Jeannie Justice, Morehead State University (jjustice@cord.org) 

I’ve gotten several responses from my last article, “Apple vs. Android.” 
Specifically, it seems that mobile security is of interest, especially to those 
who regularly use non-Apple devices. In case you haven’t read that article, 
let me restate the main concerns that led to this sequel. An advantage of 
Android devices, actually any non-Apple device, is that they are relatively 
inexpensive when compared to Apple devices. The advantage of Apple is that 
these devices are much more secure than Android because Apple heavily 
regulates who can distribute their devices and apps.  

If you are someone in charge of purchasing a classroom set of tablets, this can be disconcerting, 
since you have to decide between more devices or more security. No worries, I’ve got you 
covered. I researched some free apps that can enhance the security of your devices. For more 
information about any of these apps, I suggest going to http://www.appbrain.com. You can also 
search the website for other types of Android apps you may be interested in trying . . . after you 
secure your device, though. Also, very often apps labeled as Android can be used by all non-
Apple devices, so if you have a Google tablet, for example, you can still download all the apps 
listed below.  

 

AVG Antivirus Security Free for Android protects devices (phone version 
and tablet version) from harmful viruses, malware, and spyware. It helps 
to keep text messages and other personal data safe.  

http://www.ncpn.info/
http://www.divergentconsulting.org/
mailto:jjustice@cord.org
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avast! Mobile Security and Antivirus is a free app that protects your 
Android devices from viruses, malware, and spyware. Additionally it can 
help you locate a lost phone, manage your apps, and remotely lock your 
device.  

 

Norton Mobile Security protects your Android device from theft, loss, 
malware, and viruses. It will scan new apps, app updates, and SD cards for 
privacy risks, malware, and greyware. It can remotely locate lost and 
stolen devices. Also, you can control the protection of all your devices 
through one website. 

 

360 Security is designed to protect your Android device against the latest 
viruses, malware, system vulnerabilities, junk files, and privacy risks. It 
also cleans up idle apps running in the background and speeds up your 
device.  

 

McAfee Mobile Antivirus and Security protects your Android device with 
antivirus, privacy, and security software. There is a free version and an up-
graded version. 

 

Webroot Security and Antivirus provides antivirus, Internet security, and 
identity protection for Android devices. Additionally, this app will locate 
lost or stolen devices; automatically scan apps/files; and block malware, 
phishing, and SMS (texting) spam. 

 

Lookout Security and Antivirus features include: app scanning, locating 
lost/stolen devices with an alarm feature, backup and download of 
files/contacts, safe web browsing, a privacy advisor, and a remote lock 
and wipe (erase data).  

 

TrustGo Antivirus and Mobile Security protects your devices from today’s 
most dangerous malware and viruses and apps that can steal your 
personal, privacy, identity, and data. In addition, this app offers remote 
location, lock, alarm, and “Candid Camera” thief ID (takes picture and 
emails); system tools; and web browsing security. 

 

NQ Mobile Security and Antivirus provides complete security and privacy 
protection with antivirus capabilities, privacy protection, and anti-spam 
features. Additionally, your Android device is covered with real-time 
Internet, online shopping and banking, social chat, and games account 
protection while boosting mobile speed. 

By the way, I’ve used Lookout (the free version) for years on my phone and have been quite 
happy with the results, but again, I suggest you do your homework to figure out what app is 
best for you. Next time, I will give you a run-down of secure web browsers for mobile devices. 
As always, feel free to contact me (jjustice@cord.org) if you have questions or comments.  
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NASDCTEc NEWS 
UNDERSTANDING THE NATIONAL LANDSCAPE: We’ve often 
heard how important jobs and the economy are to American 
voters, especially when Congress is set to ask for their 
support in an approaching election. As this year’s midterm 
elections get underway, members of Congress are looking 
for things they can point to this November that have helped their constituents secure well-
paying jobs and grow the nation’s economy. Partisan division in Congress still runs deep and 
Republicans and Democrats remain divided on how best to go about accomplishing these 
critically important goals.  

As both parties eye potential legislation that will help boost the economy—and their chances 
for reelection—those on Capitol Hill have thankfully taken note of the significant role Career 
Technical Education (CTE) programs have in preparing students of all ages for future education 
and careers. Conversations taking place outside the beltway have increasingly focused 
attention on these programs and in turn this has fueled Congressional consideration of the Carl 
D. Perkins Career and Technical Education Act (Perkins) —the sole federal legislation supporting 
CTE nationwide. Perkins is one of the few pieces of legislation that enjoys widespread 
bipartisan support throughout Congress and it is because of this unified belief in the CTE 
enterprise that a thoughtful reauthorization of the law is possible even in an election year.  

BECOMING PART OF THE CONVERSATION: As this process unfolds, it is essential that the CTE 
community ensures that they are part of the discussion taking place on Capitol Hill. Right now 
policymakers are looking for ways to strengthen connections between the secondary and 
postsecondary CTE learner levels and increase the alignment of CTE programs to the needs of 
the labor market. Most importantly, they are searching for best strategies and approaches 
which improve both the academic and technical achievement of the nation’s students.  

Members of Congress and their staff often turn to national organizations for a wide range of 
policy recommendations which help to inform legislation like Perkins. While this is a vitally 
important piece to the development of legislation, additional voices need to be added to 
broaden the conversation. When various proposals for Perkins inevitably begin to emerge, 
policymakers will have one fundamental question which drives their decision-making: “What 
does this mean for my state or district?”  

HITTING THE RIGHT NOTES: CTE programs can be found in every Congressional district, but 
they don’t all look the same. They vary in size, shape, method of delivery, and even structure. 
Yet, they each aim to prepare students of all ages and backgrounds for rewarding careers 
through an applied learning approach. Educating Congress on the multifaceted character of CTE 
and describing how it works in their particular community, region, or state are crucial types of 
information members will need to make informed decisions as they seek to improve upon the 
past successes of Perkins. Most importantly, the very nature of CTE makes it a relevant issue to 
every lawmaker in the nation. That means they’re ready to listen and you, CTE stakeholders, 
should share your knowledge and expertise with them as much as possible.  

http://www.ncpn.info/
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The CTE community should have a strong voice as policymakers on Capitol Hill set out to 
strengthen the CTE system and support high-quality CTE programs. Stakeholders in the CTE 
community are the experts in this area. As Congress sets to work on these issues, reach out to 
your representatives at the local, state and national level to help educate them on what CTE is 
and more importantly what it is not. When you are making the case for CTE, tailor your remarks 
in a way that helps policymakers appreciate the critical role it has in keeping students engaged, 
helping them find family sustaining careers and how employers stand to benefit from a more 
highly skilled and educated workforce. In other words, hit the right notes during your 
conversations with lawmakers— sometimes presenting the “big picture” is just as helpful as 
diving into the finer details.  

TYING IT TOGETHER: So what can you do to make sure your voice is heard on Capitol Hill? 
Reach out to your Representative and Senator, either in DC or in their district, to schedule a 
meeting to discuss issues that are most important to your state and local community. Start by 
presenting your case from a local perspective and then show how that fits into the wider 
national conversation. Remember there are more ways to engage policymakers than just 
requesting meetings. Invite them to tour your school or institution for a first-hand look at CTE in 
action. Congress will be spending a lot of time in their home states and districts this year, so 
make sure to make the most of their time back! Participate in district events and engage with 
staff to increase your visibility. Remember, YOU are the CTE expert!  

Need help identifying who represents you on the Hill? You can find out here: 
http://whoismyrepresentative.com/  

STAY ENGAGED: To stay informed and engaged in Perkins reauthorization, sign up for CTE 
Works blog or follow us on Twitter (@CTEWorks).  

BITS-N-PIECES 
Items of interest to our members and affiliates . . .  

Bring TED to your classroom with TED-Ed Clubs! TED-Ed Clubs is a flexible, school-based 
program that supports students in discussing, pursuing, and presenting their big ideas in the 
form of short TED-style talks. To learn more, watch the video or explore the stories at 
http://ed.ted.com/clubs. 

The International Survey of Adult Skills (produced by the Programme for the International 
Assessment of Adult Competencies [PIAAC]) report Time for the U.S. to Reskill? What the Survey 
of Adult Skills Says highlights the exigency of improving the skill levels of adults in the United 
States. http://skills.oecd.org/Survey_of_Adult_Skills_US.pdf  

Community Colleges Impact: Over the last 14 years, EMSI has completed more than 1,200 
economic impact studies in four countries, 1,090 of them for U.S. educational institutions. The 
results of their comprehensive and rigorous studies have consistently shown that community 
colleges make a big difference in their regional economies—both in the total added income 
that’s due to a college’s presence in its local area and in the increased productivity of students 
who are part of the local workforce. Now for the first time, they’ve calculated that same 
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impact, on a national scale, for all community colleges in the United States. Report here: 
http://www.economicmodeling.com/2014/02/18/the-economic-impact-of-americas-
community-colleges/?utm_source=Receives+Updates&utm_campaign=40db8798a6-
The_Economic_Impact_of_America_s&utm_medium=email&utm_term=0_aef51caefa-
40db8798a6-86734012  

Kim Komando’s Reports: Top 10 Keyboard Shortcuts You Didn’t Know About. Folks know 
about the dreaded CTRL+ALT+DEL key combo. But did you know there are dozens upon dozens 
of secret keyboard shortcuts that could save you time and hassle? These are the top ten most 
useful key combos you never knew about. http://videos.komando.com/watch/4624/kims-
reports-top-10-keyboard-shortcuts-you-didnt-know-about  

America’s Self-Employment Landscape: Report on self-employment from EMSI at 
http://www.economicmodeling.com/2014/02/06/americas-self-employment-
landscape/?utm_source=Receives+Updates&utm_campaign=9a3b69e8f2-
The_Desktop_Economist_March_2014&utm_medium=email&utm_term=0_aef51caefa-
9a3b69e8f2-86734012  

What America’s Fastest-Growing Economies Have in Common: Midland and Odessa in West 
Texas. Pascagoula, a port town on the Mississippi Gulf Coast. Fargo and Bismarck, the two 
largest cities in North Dakota. These were among the USA’s 10 fastest-growing metro 
economies in 2013, as ranked by growth in real gross metropolitan product (GMP), and they 
have a few things in common. To find out click here: 
http://www.economicmodeling.com/2014/02/13/what-americas-fastest-growing-economies-
have-in-common/?utm_source=Receives+Updates&utm_campaign=9a3b69e8f2-
The_Desktop_Economist_March_2014&utm_medium=email&utm_term=0_aef51caefa-
9a3b69e8f2-86734012  

NCPN Members—Don’t forget all the free resources available to NCPN members at www.ncpn.info.  
Connections is published by the National Career 
Pathways Network, an organization of educators 
and employers dedicated to the advancement of 
Career Pathways, and other CTE initiatives. 
Founded by CORD, NCPN assists its members in 
planning, implementing, evaluating, and improving 
workforce education programs.  

Questions about Connections? Contact: Mark 
Whitney, NCPN, P.O. Box 21689, Waco, TX 76702-
1689; 254-772-8756 ext. 315; or 
mwhitney@cord.org. Visit NCPN on the web at 
www.ncpn.info. 
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