
CORD is partnering with Divergent 
Consulting to deliver an unparalleled 
national expert-led professional devel-
opment program designed to align your 
school, district, and state with the future 
of CTE funding.

This program—a comprehensive self-
assessment and onsite evaluative pro-
cess aligned with the Programs of Study 
Design Framework and Administration’s 
Blueprint for Transforming Career and 
Technical Education—provides an 
analysis of the current status of your 
CTE/career pathways programs and the 
information needed to build capacity in 
anticipation of Perkins Reauthorization.

Why a Program Review? 
To support states in developing Ca-
reer Pathways, the U.S. Department 
of Education, Office of Vocational and 
Adult Education (OVAE) issued a design 
framework (http://cte.ed.gov/docs/
POSLocalImplementationTool-9-14-10.
pdf ). The framework contains 10 sup-
porting components that are viewed by 
practitioners as instrumental in creating 
and implementing high-quality, compre-

hensive career pathways (programs of 
study). The framework provides a useful 
quality assurance marker for states, dis-
tricts, and programs that seek program 
improvement. The Program Review pro-
vides readiness and capacity guidance to 
which programs can refer. 

The first step is to evaluate existing pro-
grams against the OVAE framework. This 
comprehensive review process includes 
an electronic preassessment designed 
to establish a baseline in preparation for 
onsite visits. The onsite visits are de-
signed to identify opportunities for im-
provement and building capacity across 
areas where there are often challenges. 
Final reports present comprehensive 
feedback across the framework aligned 
to recommendations for technical as-
sistance and professional development 
needs.

Program reviews can be conducted 
across entire state systems, regions, 
districts, and/or for individual institu-
tions and programs (both secondary and 
postsecondary) with opportunities to 
receive follow-up technical assistance.

MAXIMIZE YOUR POSITION FOR FUNDING 
by taking this systemic approach to eval-
uating and building capacity across ca-
reer pathways systems and programs to 
meet state and federal requirements to 
engage secondary schools, postsecond-
ary institutions, and industry partners by 
creating and strengthening programs to 
meet student and workforce needs.

Building capacity across CTE/career 
pathways programs may best be 
defined as ensuring that both local and 
state systems are fully operational and 
seamlessly connected.

The blueprint for reauthorizing Perkins 
aims to transform the Perkins program in 
four key areas: Alignment, Collaboration, 
Accountability, and Innovation. Consis-
tently this is supported by both biparti-
san and stakeholder efforts promoting 
systemic reform recognizing that it is 
imperative that education and workforce 
development be seamlessly connected 
in order for there to be economic pros-
perity. This ensures that our country 
remains economically competitive and 
students are ready for postsecondary 
education AND today’s global workforce.

The OVAE 10-component framework 
serves as a gauge and provides qual-
ity assurance markers as to the current 
status of CTE/career pathways programs 
at local and State levels. This is needed to 
build capacity in anticipation of Perkins 
Reauthorization.

Scott Hess, Divergent’s 
Senior VP of Project 
Development, served 
as chief of the College 
and Career Transitions 
Branch of the U.S. 
Dept. of Ed., where he 

managed the Career Clusters development 
projects, the College and Career Transitions 
Initiative, the Rigorous Programs of Study 
through Statewide Articulation Project, and 
the Rigorous Programs of Study through 
implementation of OVAE’s Programs of Study 
Design Framework.

Libby Livings-Eassa, 
Divergent’s founder 
and CEO, was awarded 
the National Asso-
ciation for Career Path-
ways Leadership’s 2012 
Innovation in Adult 

Education Award as a dean of adult educa-
tion in the Florida State College System. In 
2011, she was appointed to OVAE, where 
she was senior program lead for dissemina-
tion of OVAE’s Programs of Study framework, 
program director for the Rigorous Programs 
of Study National Initiative, one of OVAE’s 

leads and subject matter experts for the U.S. 
Dept. of Labor’s Adult Career Pathways Insti-
tute Initiative, and a member of the Perkins 
monitoring team.

Are You Ready for the Future of CTE Funding?
The CTE blueprint is out—and Perkins V is just around the corner.

INQUIRE TODAY! 
Contact: Teemus Warner 
at twarner@cord.org.

Leading Change
         in Education


