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Vol. 24, No. 5: Highlights from the 2014 NCPN Conference in Orlando 

FROM THE DIRECTOR: 2014 CONFERENCE HIGHLIGHTS 
Debra Mills, Director, NCPN 

Zip-a-dee-doo-dah zip-a-dee-ay 
My oh my what a wonderful day 
Plenty of sunshine heading my way 
Zip-a-dee-doo-dah zip-a-dee-ay 

That was one of the Disney songs performed at our opening ceremony at the 
2014 NCPN conference in Orlando. I can’t seem to get the lyrics out of my 
head. It is such an upbeat song, and the conference was too! If you missed the conference, you 
missed a fantastic opportunity to hear from some really innovative practices across the country 
and a chance to learn from the best. In this newsletter we will highlight  

• Our keynote speaker, Andrew Vanden Heuvel (Michigan Virtual School), who led us 
down the futuristic educational technology path;  

• Our closing speaker, Chad Foster, who believes all students should understand that the 
world of work is their inevitable destination; and  

• Our colleagues Sharon Miller and Robin Utz at the U.S. Department of Education, Office 
of Career, Technical and Adult Education. 

All the presentations from the conference can be found at 
http://www.ncpn.info/2014proceedings.php. 

Be sure to mark your calendar for next year’s conference in Dallas (October 28–30, 2015). See 
you then! 

 
NCPN Committees Update 

Visioning Process: Mark Turner (Boeing) is facilitating a visioning process for the NCPN 
Executive Team (Libby Livings-Eassa, NCPN President; Sheila Wilson, Conference Chair; Tony 
Landis, Workforce Development Chair; Scott Hess, Membership and Regional Issues Chair; 
Jeraline Johnson, Leadership Development Chair; Mark Turner, Employer Chair; Debbie Mills, 
NCPN Director). We will be using the SOAR process, which involves identifying strengths, 

http://www.ncpn.info/
http://www.ncpn.info/2014proceedings.php
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opportunities, aspirations, and results. We are hoping to use this system to build our capacity 
as an organization and to serve the field better. 

 
Leadership Development Academy 

The NCPN Leadership Academy is up and running! The 25 participants in the first cohort are 
eager to go through the year-long academy. In November the class members had their 
orientation. The December focus is the importance of knowing oneself as a leader. The January 
session will be titled Career Pathways Alphabet Soup—DOL, OCTAE, HHS, WIOA, Oh My! 
Leadership Skills to Navigate the System. Each month the class participates in conference calls 
and/or webinars led by national figures. Here is our first class: 

Gail Baldwin, Bossier Parish Community College 
Tawni Boman, Career Education Consortium Metropolitan Community College 
Christine Boynton, Alameda County Office of Education 
Terri Clark, Pearl River Community College 
Renato Cortez, Broward College 
Linda Cronin, Pierpont Community and Technical College 
Jorge Delgado, Carlos Rosario International Public Charter School 
Suzette Fletcher, Billings Adult Education 
Rachel Fried, Making Waves 
Rita Heckathorn, Career Source Palm Beach County 
Rebecca Holden, Southeastern Community College 
Christine Honeycutt, Broward College 
Vonda Hubbard, Bainbridge High School/Decatur County Schools 
Jennifer Jones, Halifax Community College 
Peggy Landis, Blue Ridge Community College 
Renee Law, Broward College 
Kristen O’Brien, Iowa Western Community College 
Sandra Parker, Lee County Schools 
Laura Pinion, Fortis College 
Marcie Plummer, Monterey High School 
Carrie Scheiderer, Central Ohio Technical College 
Lana Karen Simmons, Shelby County Schools 
Vickie Wheelis, Louisiana Delta Community College/DeltaLINC 
Rozlynn Wick, SAIT Polytechnic 
Lisa Yacso, St. Petersburg College 

http://www.ncpn.info/
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Congratulations to Our 10-, 15-, and 20-Year Members 

10-year Members 
Bryan Albrecht (WI) 
Troy Christensen (UT) 
Colin Ferguson (VA) 
Kurt Helgeson (MN) 
Sharon Kennedy (WI) 
Teresa Loney (MO) 
Peggy Ann Talley (WV) 
Lydia Tucker (DE) 
Julie Wolner (MN) 

15-year Members 
Janet Jones (IL)  
Melba Kennedy (LA)  
Dennis Fiscus (AZ) 

20-year Members 
Mildred Coyne (FL) 
Murray Turner (MN) 

 

 

The 2015 NCPN conference will be hosted in Dallas, Texas, at the Sheraton Dallas on October 
28–30. As the ninth-largest city and part of the fourth-largest metropolitan area in the nation, 
Dallas is an ultramodern and sophisticated city that attracts worldwide travelers, making the 
area the No. 1 visitor and leisure destination in Texas. 

Dallas is centrally located and within a four-hour flight from most North American destinations. 
Visitors can ride DART, one of the fastest-growing light rail systems in the nation, or the historic 
(and free) McKinney Avenue Trolley from the Dallas Arts District throughout the uptown area 
with its restaurants, pubs, boutique hotels, and shops. 

Throughout the city, a visitor will enjoy the best shopping in the southwest, the largest urban 
arts district in the nation, 14 entertainment districts, and much more. Blend in moderate 
weather, year-round sports, and true Southern hospitality for a true “taste” of the Dallas 
difference. 

For information on Dallas attractions, visit http://www.visitdallas.com. 

The NCPN conference committee will meet in Dallas on December 12. More information on 
that meeting and plans for the conference will be forthcoming. 

Conference registration will soon be open at www.ncpn.info. 

http://www.ncpn.info/
http://www.visitdallas.com/
http://www.ncpn.info/
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NCPN 2014, ORLANDO, FLORIDA: HIGHLIGHTS FROM THE OPENING 
AND CLOSING GENERAL SESSIONS 
Mark Whitney, Manager of Publication Services, CORD 

The 2014 NCPN conference was a great success! Attendees enjoyed an 
excellent professional development experience in one of the nation’s 
premiere convention locales—Orlando—at the beautiful Buena Vista Palace at 
Walt Disney World® Resort. 

Many thanks to our sponsors—Kuder (www.kuder.com), the National Science 
Foundation’s Advanced Technological Education program (www.atecenters.org), and the 
Florida Career Pathways Network (www.ftpn.org)—along with members of the conference 
planning committee and many others who labored throughout the year in 
preparation for the event. We are grateful to Mark Mitsui, Sharon Miller 
(pictured here), and Robin Utz from the U.S. Department of Education’s 
Office of Career, Technical, and Adult Education (OCTAE), who presented up-
to-date information on Perkins reauthorization, the Workforce Innovation 
and Opportunity Act (WIOA), and current and planned initiatives of OCTAE’s 
Division of Academic and Technical Education (DATE).  

We also extend our thanks to the many students who participated. Prior to the opening general 
session attendees heard a medley of Disney favorites performed by students of Valencia 
College under the direction of Alan Gerber. During the National Anthem, the colors were 
displayed by Boone High School NJROTC under the direction of 1st Sgt Gustavus Wilson USMC. 
The Florida Student Showcase included ten outstanding exhibits by middle school, high school, 
and college students from around the host state. Students also took video clips for a 
presentation at the closing general session.  

At the opening general session Mark Mitsui, OCTAE’s Deputy Assistant 
Secretary for Community Colleges, reminded listeners of the importance of 
their mission in improving career education. Career pathways can transform 
the American workplace and individual lives, he said. What is needed for 
economic competitiveness is also the right thing from a social perspective. 
Mitsui provided an overview of OCTAE’s current activities and encouraged 
listeners to keep up the good work.  

The opening session’s keynote speaker was Andrew Vanden Heuvel, who 
describes himself as an online educator, STEM facilitator, and independent 
educational contractor. Trained as an astronomer, Vanden Heuvel became a 
high school science teacher so that he could share his “passion for the 
universe” with students young and old. He has developed innovative 
programs for schools, colleges, and organizations and was named Michigan 

http://www.ncpn.info/
http://www.kuder.com/
http://www.atecenters.org/
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Online Teacher of the Year, National Online Teacher of the Year Finalist, and an Aspen Fellow. He 
won a contest sponsored by Google that enabled him to visit the Large Hadron Collider, the 
world’s largest and most powerful particle accelerator, in Cern, Switzerland.  

Citing the Horizon Project of the New Media Consortium, which identifies emerging technologies 
likely to impact education, Vanden Heuvel described the “the future of learning.” It’s already 
here, he said, and it’s also telling us something about the future of work. Just as technology is 
revolutionizing education, so is it transforming the workplace, even for “blue collar” jobs.  

Vanden Heuvel discussed what he called the “trifurcation” of education into three basic 
components: creating content, establishing relationships, and assessing. Online learning is 
especially powerful in the last of those three, he said. Sites such as Youtube and Blackboard 
have powerful built-in analytics that enable the teacher to know (for example) how many 
students watched a given video and for how long and where they are located. This is helpful to 
teachers because it enables them to assess the quality of their teaching materials. Low 
viewership of a video suggests that the video is sub-par. Blackboard’s analytics enable teachers 
to assess their own assessments by providing detailed statistics on student responses.  

Vanden Heuvel discussed the application of “gamification” to education, which involves 
patterning some aspects of learning after popular video games. For example, student progress 
can be rewarded with “authentic” rewards such as XPs (“experience points,” as in the popular 
game Call of Duty) and the ability to “level up.” Similar ideas could be applied to teacher 
professional development, he said. For example, teachers who complete a given course of 
training could be rewarded with an iPad.  

Vanden Heuvel works “on the frontiers of education,” he said. The future may be a little scary, 
but it’s here. For the sake of their students—tomorrow’s American workforce—he challenged 
his listeners to embrace technology’s role in that future.  

The keynote at the closing general session on Tuesday was entrepreneur and 
author Chad Foster. Among his many achievements, Foster invented and 
patented the soft playground equipment used at McDonald’s restaurants. 
He has also written bestsellers, including Financial Literacy for Teens and 
Teenagers Preparing for the Real World. 

Foster began with some troubling facts, for example, that most people are 
unsatisfied with their jobs and that many college seniors plan to move back 
in with their parents after graduation. Why is this happening? The answer is that too many 
young people don’t have a plan for the future, and that students have not been encouraged to 
follow their dreams. When young people passionately pursue their dreams, Foster said, either 
those dream come true or other doors open along the way. He cited the example of his sister-
in-law, who was determined to be a professional basketball player. While that dream never 
materialized, by pursuing it she enjoyed great success in basketball, playing at the University of 
Tennessee and on the U.S. Olympics team.  

http://www.ncpn.info/
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Students need knowledge, but they also need skills—the ability to communicate, to collaborate, 
to appreciate diversity, to solve problems, to establish relationships, and to manage money, 
among others. While facts are obtainable to anyone with a smartphone, skills can only be 
learned throughout practice. Huge employers of the past could afford to spend time and effort 
on teaching these skills to their recent hires, but that has changed. Today most people work for 
smaller companies that need strong employability skills from day one.  

Foster closed with an inspiring story about a basketball player who came through when she was 
finally given an opportunity to play. She had spent most of her career on the bench but 
nevertheless practiced hard to be ready if the window of opportunity opened. Students must 
be ready for their window of opportunity. Sometimes the window only opens once.  

CAREER READINESS: CREATING A PARADIGM SHIFT 
Michael Armbruster 

“The times, they are a changin’.” These words, written and sung by Bob 
Dylan in 1964, ring true today when talking about the perception of career 
and technical education (CTE) in the American education system. For many 
years, the national paradigm has been driven by the idea that the college 
and university path is considered the steak option and the CTE path is 
considered the hamburger. What is changing today is that, while the college 
and university path is still the steak, CTE is now the lobster. 

Both choices are of equal value depending on career goals, even to the point that through 
many articulation opportunities, students can have the best of both worlds, weaving between 
college and CTE programs, earning industry certifications and college credit simultaneously. In 
this situation, students are able to enjoy “surf and turf” while taking advantage of both paths 
on the way to their career dreams. 

College, in and of itself, is a means to an end—it is not the end. While many parents will say, I 
want my child to go to college, the data is clear through our latest United States census reports 
that only 10 percent of American adults under the age of 25 have four-year degrees and only 
29 percent of all American adults have four-year degrees. While high schools do a good job of 
driving students to college, college is simply one path to get to where the student is ultimately 
headed—a career. 

As we work to continue to change the paradigm today, we need to move away from focusing 
on one route to success, and instead focus on the destination. For example, if a student wants 
to get to Jacksonville (career), Florida, there are many ways to get there. Certainly I-95 (college) 
works, but I-95 is just one route—and, more importantly, it is not the destination. The same is 
true for college. It works well, but it is just one way to get to the career. CTE is another viable 
route, and a combination of both is yet another. 

http://www.ncpn.info/
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What really matters, as we move forward, is determining what the Jacksonville is for each 
student. We need to stop asking freshmen where they want to go to college and instead ask 
them what they want to be. That question allows us to build a road map that focuses on the 
destination and opens up a variety of routes to get there. Even students who want to be 
doctors do not need a route that denies them the opportunity to participate in CTE while in 
high school. Students in high school can and do certify in courses such as Pharmacy Tech and 
are able to balance that with a high-quality core curriculum. 

When we move away from only one way, we open students up to rich alternative paths. 
Students can and should take a variety of CTE courses that will prepare them with knowledge 
and skills that pay big dividends should they go to colleges, universities, technical institutes, the 
military, or directly into the workforce. Not only that, they can acquire skills that will pay them 
more than a minimum wage job while in college, should they choose that path. CTE is not the 
“other” track for those who are not college bound. It is not something we offer because “we 
still need plumbers.” It is lobster, and it is a great way to get to Jacksonville. The times, they are 
a changin’. 

Suggested Links 

• http://www.bls.gov/emp/ The U.S. Dept. of Labor and Statistics declares more than 
70 percent of jobs created 2006–2020 will require more than a high school diploma. 

• www.BLS.gov The Bureau of Labor Statistics: Eight out of the ten projected fastest 
growing occupations require less than a bachelor’s degree. The Bureau of Labor 
Statistics (BLS) is the principal fact-finding agency for the Federal Government in the 
broad field of labor economics and statistics. Their reports cover a broad range of topics 
including the U.S. labor market, economy, and society. 

• www.flchoices.org Florida CHOICES is the state’s career information delivery system. It 
provides career and educational exploration and information. Florida CHOICES includes 
assessments for interests, skills, and values as well as information on careers and 
postsecondary education. Accountability reports for management of student usage are 
retrievable from the Professional Center of CHOICES. Florida CHOICES is available for use 
by all Floridians at no charge. Schools can be set up with their own accounts. If you have 
questions or need assistance with the CHOICES program, please contact the CHOICES 
Team at choices@fldoe.org or 800-342-9271.  

• www.USCensusBureau.gov These are the facts as of 2013: Only 10 percent of Americans 
had earned a 4-year degree by age 25 and only 29 percent of Americans had earned a 
4-year degree.  

• http://on.wsj.com/1rbMQh7 Wall Street Journal article (Orlando Tech mention): At least 
33 percent of all U.S. jobs in the future may require more than high school but less than 
a bachelor’s degree. 

http://www.ncpn.info/
http://www.bls.gov/emp/
http://www.bls.gov/
http://www.flchoices.org/
mailto:choices@fldoe.org
http://www.uscensusbureau.gov/
http://on.wsj.com/1rbMQh7
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REALITY CHECK FOR NCPN ATTENDEES 
Shelli Sowles and Erick Lehet 

Shelli Sowles and Erick Lehet gave NCPN attendees a “Reality Check” during 
an interactive breakout session this October. The Reality Check event is 
based on Minnesota’s career, education, and job resource website 
(www.iseek.org) and LIFE, the board game we all grew up playing as kids. 

The Minnesota model is unique in that federal Perkins grant money is 
allocated from the state to a collaborative consortium. Minnesota has 
26 consortia. Each contains at least one postsecondary institution and 
surrounding secondary institutions. The grant is spent through the 
collaborative efforts of secondary and postsecondary coordinators, who 
must work together to create a plan and fund projects that incorporate 
rigorous Programs of Study and advisory committee input. Through this 
partnership, the local community and technical college, Century College, has 
been able to work with multiple secondary CTE teachers to offer students a clear pathway into 
programs and often a dual credit option.  

One of the local high schools, Northeast Metro 916 Career and Technical Center (CTC), has a 
unique opportunity to be located on the Century College campus in White Bear Lake, 
Minnesota. At this high school, students come for part of the school day to participate in 
rigorous career and technical courses. The CTC offers high school students college-level course 
work in 13 career technical programs, and each student has the opportunity to earn articulated 
or transcripted college credit.  

    

The CTC students participate in a college readiness workshop series throughout the school year. 
All 950+ students get the opportunity to learn about college placement tests, CTE career 
pathways, financial aid, successfully transitioning into college, and budgeting. As high school 
academic standards continue to rise along with the number of required courses, classes such as 
personal finance get squeezed out of the curriculum. The budgeting session focuses on getting 
students to realize how much money they would need to live the lifestyle they want. The 

http://www.ncpn.info/
http://www.iseek.org/
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budgeting workshop is an interactive event called “Reality Check,” and the students love it! This 
year Minnesota brought the reality check event to Orlando, Florida, for the NCPN conference. 

 

During the Reality Check event, students are split into family units where they must work in 
teams of 2-5 to spend within their monthly income. Each family profile includes wage earnings 
and education status for each member. A family unit is given a monthly income based on 
careers available in the Minneapolis / St. Paul area. Family teams complete a budget form that 

http://www.ncpn.info/
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includes lifestyle choices such as transportation, housing, meal plans, technology, clothing, 
health care, savings, entertainment, and personal care. Simple math is integrated into the event 
because the lifestyle choices require students to add, subtract, divide, and find percentages of 
their monthly income. This event is a fun way to get students engaged and interacting as a 
team while they realistically think about their future.  

All instructions, family profiles, and menus needed to recreate the event with your students can 
be found at http://www.nemetro.k12.mn.us/Page/2724. 

CAREER PATHWAYS EXCHANGE 
Upskill America: ED Launches the Career Pathways Exchange!  

There has been a storm of activity following the passage of WIOA and the 
release of the Vice President’s Ready to Work: Job-Driven Training and 
American Opportunity report. The national effort to advance economic 
opportunity through career pathways is more important than ever.  

NCPN was recently selected by the U.S. Department of Education as a partner in its three-year 
career pathways initiative: Moving Pathways Forward: Supporting Career Pathways Integration. 
Throughout the next two years, we will contribute to the project’s free information service—
the Career Pathways Exchange. The Exchange consolidates and distributes career pathways-
related resources, events, and information from federal and state agencies and partner 
organizations. Subscribers can select to receive email digests on their topics of interest, 
including: Building Cross-Agency Partnerships, Identifying Industry Sectors and Engaging 
Employers, Designing Education and Training Programs, Identifying Funding Needs and Sources, 
Aligning Policies and Programs, and Measuring System Change and Performance.  

You can also find and follow the Exchange on Facebook, Twitter, and Pinterest to stay current 
on career pathways events and resources. 

ACTIVITIES TO MAKE LEARNING MATHEMATICS 
FUN AND MEMORABLE 
Claudia Maness, CORD Communications, Inc.  

Learning mathematics can be both fun and memorable. 
Participants found that out recently in a presentation at 
NCPN in Orlando. They played Rock-Paper-Scissors to 
compare theoretical and experimental probabilities. (Go 
here for a PDF of the activity.) Using a double 
elimination bracket, participants played multiple 
tournaments to gather data on who won the 

http://www.ncpn.info/
http://www.nemetro.k12.mn.us/Page/2724
http://lincs.ed.gov/programs/movingpathways
http://lincs.ed.gov/programs/movingpathways/career-pathways-exchange
https://docs.google.com/a/cord.org/forms/d/1LdvUcOE9iSnLOOUmKK463G6pZt61rxMzctxAmCFCuFk/viewform
https://www.facebook.com/careerpathwayexchange
https://twitter.com/career_pathways
https://www.pinterest.com/cpexchange/
http://www.cordonline.net/connections/24_5/rock_paper_scissors.pdf
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tournament and whether or not that person had any losses before he or she won. The groups 
combined their data and compared this experimental probability to the theoretical. They 
quickly realized that the more tournaments they played and the more data they collected the 
closer they would get to the theoretical probability.  

The participants had a lot of fun playing the tournaments. They were looking forward to using 
the activity in their classrooms when they returned home. 

USING A BACKCHANNEL TO BUILD A COMMUNITY OF PRACTICE 
IN A PROFESSIONAL DEVELOPMENT 
Jeannie Justice 

One of my presentations at NCPN this year was about using a backchannel in 
professional developments. If you have given a professional development to 
educators, I’m sure you can relate to the statement I’m about to make. But if 
you’re an educator, please don’t take offense to this statement and allow 
me to explain. Educators are awful professional development participants 
because they talk continuously through any type of presentation. But it’s not 
their fault, so please let me explain. Very often educators are running full steam and have such 
jam-packed schedules that they don’t get to see their peers until there is a professional 
development. Also, educators, for the most part, are VERY creative and passionate, especially 
when it comes to their own curriculum; therefore, if the presenter has engaged an educator, he 
or she is mentally applying the techniques or innovation to their own curriculum. When this 
happens, educators immediately start to collaborate with each other. Consequently, although 
educators may talk non-stop through a professional development, it is often for the best 
reasons: to build meaningful relationships and/or develop a peer support network as well as to 
collaborate with innovative teaching techniques. Who could blame them? Who’d want to stop 
them? Not me! Subsequently, as someone who leads many professional developments, I 
wanted to keep that interaction and yet still allow people to pay attention to what I was saying 
or demonstrating. That’s where I was mentally when I first discovered backchanneling. 

Defining Backchannel 
Although there are several definitions of the term backchannel, these definitions vary widely 
based on the contexts in which the term is used. For example, a linguist would label utterances 
such as “uh,” “um,” and “uh-huh” as backchannel communications, whereas a lawyer would 
potentially see a backchannel as an unofficial means of communication between concerned 
parties (Fredrick, 2013; Ross et al., 2010). For my purposes, a backchannel is an informal 
secondary or background communication channel that exists while a formal frontchannel 
speaker, lecturer, or panel is presenting (Cogdill et al., 2001; Du et al., 2012; Farnham et al., 
2009; Kellog et al., 2006; McNely, 2009; Ross et al., 2010; Yardi, 2006). Therefore, when I’m 
giving my professional development, I’m the frontchannel. The place (an app or website) where 

http://www.ncpn.info/
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the educators can speak (which usually takes the form of writing messages) to each other is the 
backchannel.  

Benefits of Backchannels: What the Research Says 
A recognized problem with traditional teaching, and often professional developments as well, is 
the large amount of passivity by the learners/participants (Ebner, 2009; Du et al., 2010; Gehlen-
Baum et al., 2012; Pohl et al., 2011). Additionally, learners/participants may feel uncomfortable 
asking questions because they do not want to interrupt the lecturer, they do not want to be 
perceived as incompetent by their peers, they may have a shy nature, or they may not know 
enough about the subject to construct meaningful questions (Bry et al., 2011; Du et al., 2012; 
Ebner, 2009; Fredrick, 2013; Gehlen-Baum et al., 2012; Nobarany & Haraty, 2009; Pohl et al., 
2011; Yardi, 2006). Also, unfortunately, sometimes communication may prove challenging, 
given the audience. For example, because the room is full of peers, some participants may edit 
and curtail their comments (Cerratto, 2001). Moreover, participants may self-censor their 
answers due to the presence of certain peers such as administrators (Cogdill et al., 2001). 
Backchannel communication provides a non-disruptive opportunity to participate in the 
learning process/professional development through interaction with peers, and reduces 
apprehension about asking questions and giving feedback (Boyle & Nicol, 2003; Cogdill et al., 
2011; Gehlen-Baum et al., 2011; Pohl et al., 2011; Yardi, 2006). 

Researchers have suggested that group communication in the backchannel has the potential to 
increase learning (Boyle & Nicol, 2003; Du et al., 2010; Kearns & Frey, 2010; Yardi, 2006). Yardi 
(2006) suggests that learners become involved in a community of practice with potential for 
situated learning when using a backchannel. Additionally she points out that there is an 
opportunity for peer-to-peer learning through the communications, interactions, and support 
provided by the peers using the backchannel. This interaction also provides the opportunity for 
active and collaborative learning (Pohl et al., 2011). 

Furthermore, Kearns and Frey (2010) suggest that participation in a community of learners 
provides both academic and social benefits since participants provide social support as well as 
providing multiple perspectives and learning strategies. Other research suggests that the 
construction of knowledge occurs when learners/participants actively engage the concepts they 
are learning with discussion, debate, questioning, and explaining rather than passively receiving 
knowledge from a speaker (Boyle & Nicol, 2003; Du et al., 2010; Kellogg et al., 2006). 

Cerratto (2001) points out that many teachers have busy schedules and often need time and 
opportunities to talk and connect with colleagues. By participating in a backchannel, teachers 
can learn about colleagues, find like-minded peers, build trust and a sense of community, 
explore pedagogical practices, reflect on the technology used, share resources and ideas, and 
discuss school culture (Bates & Wilson, 2012; Cerratto, 2001; Farnham et al., 2009; Kellogg et 
al., 2006; McNely, 2009). In short, they can communicate, collaborate, and learn all in one.  

http://www.ncpn.info/
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Next Time 
In the next article, I will share potential tools for backchanneling. I will also share the results I’ve 
had using a backchannel in my NCPN workshops.  
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NASDCTEc NEWS 
Looking back . . . and ahead 

Looking back at 2014 
As the 113th Congress draws to a close, it’s time to reflect 
on what has been accomplished and what is still left to do in 
the coming year. Beginning early on in 2014, hopes were 
high that Congress would turn its attention to the 
reauthorization of the Carl D. Perkins Career and Technical Education Act (Perkins). 

With Perkins due for renewal since 2013, lawmakers on Capitol Hill have continued to speak 
about the critical role Career Technical Education (CTE) and the Perkins Act have in closing the 
country’s persistent skills gap and in preparing the nation’s students for a wide array of 
pathways to postsecondary education and careers. Yet for a variety of reasons, including the 
recent November midterm elections and continued partisan gridlock over government 
spending, Congress was unable to formally consider the reauthorization of this important 
legislation.  
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Emerging Themes in Perkins Reauthorization 

Defining high-quality CTE programs 

Linking CTE programs to the needs of the labor market 

Fostering meaningful engagement between CTE and employers 

Promoting secondary-postsecondary CTE collaboration 

Improving the use of longitudinal data systems in CTE 

Encouraging workforce and education systems alignment 

Nevertheless, Congress’s biggest legislative accomplishment of the year was the 
reauthorization of the Workforce Investment Act (WIA). Due for reauthorization for over a 
decade, this legislation is the largest federal investment in the nation’s workforce development 
system. Newly dubbed the Workforce Innovation and Opportunity Act (WIOA), the new law 
makes a number of positive changes to previous legislation. Significantly, and with an eye 
toward greater alignment with the nation’s education system, WIOA places greater emphasis 
than ever before on program models such as Career Pathways and Industry Sector Partnerships.  

Of Hearings and Caucuses 
Congress has not entirely ignored CTE in the last half of this Congress. In lieu of a 
comprehensive reauthorization process for the Perkins Act in 2014, members of Congress have 
expressed support for CTE in a number of other ways, both legislatively and otherwise. In the 
House, the Committee on Education and the Workforce hosted a field hearing in Las Vegas, 
Nevada, on the importance of employer engagement in CTE. The House CTE Caucus also held a 
number of events and briefings this year exploring the need to incorporate CTE into state 
longitudinal data systems and how best to integrate CTE programs into wider workforce 
development efforts. 

The Senate has also followed in suit, forming its own CTE Caucus. While they are still driving for 
membership, the caucus has been tremendously active in 2014, hosting a series of events 
exploring many of the same issues as the House. Proposals for legislation have emerged this 
year from both Chambers. Bills seeking to amend the Perkins Act in smaller ways have been 
introduced throughout the spring and summer months but have gained little traction. 
Nonetheless, these proposals can best be understood as stepping stones to reauthorization—
each represents key themes that are likely to emerge in the reauthorization process for the 
Perkins Act and will likely be revisited as Congress takes up Perkins for consideration. 

Looking Ahead 
As lawmakers wrap-up the current “lame duck” session of the 113th Congress, what might the 
CTE community expect in the 114th next year? For a start, Congressional Republicans will take 
control of both the House and the Senate and will likely set a legislative agenda around the 
reauthorization of the Elementary and Secondary Education Act (ESEA) and also the Higher 
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Education Act (HEA). Consideration of Perkins is still a possibility in the next year, but as 
Congress tackles these two larger pieces of legislation, the legislative queue—and the energy to 
get a reauthorized Perkins bill across the finish line—may make it difficult for a comprehensive 
process to occur in the immediate near future. Nonetheless, the CTE community remains 
hopeful that Congress will make good on its commitment to developing a highly skilled and 
educated workforce through the passage of new Perkins legislation. To stay informed as this 
process unfolds, sign-up for NASDCTEc’s CTE Works blog (http://blog.careertech.org/) or follow 
us on Twitter (@CTEWorks). 

NCPN Members—Don’t forget all the free resources available to NCPN members at www.ncpn.info.  

Connections is published by the National Career Pathways Network, an organization of educators and employers 
dedicated to the advancement of Career Pathways, and other CTE initiatives. Founded by CORD, NCPN assists its 
members in planning, implementing, evaluating, and improving workforce education programs.  

Questions about Connections? Contact: Mark Whitney, NCPN, P.O. Box 21689, Waco, TX 76702-1689; 254-741-
8315; or mwhitney@cord.org. Visit NCPN on the web at www.ncpn.info. 
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