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Vol. 27, No. 4: Pathways to Success in School and Careers 

From the Director . . .  
Greetings, friends and colleagues: 

I am pleased to offer yet another highly informative issue of NCPN 
Connections. Many thanks to our authors, not only for supporting NCPN 
through their newsletter articles, but for the excellent work they are doing 
on the ground. Their commitment of time and effort is paying off, as many 
students, educators, and employers in their communities can attest. 

The 2017 conference in St. Louis is right around the corner. In addition to 
the main conference on Thursday and Friday, October 26 and 27, this year the event will offer 
an unusually full slate of preconference workshops and tours on Wednesday, October 25: 

• Integrating and Infusing Comprehensive Soft Skills into the Whole Curriculum 
• Career Development Practices in 2017 
• Engaging Employers to Strengthen Career Pathway Programs 
• Cybersecurity: 2020 
• How Do Perkins and WIOA Fit Into the Career Pathways Puzzle? 
• Apprenticeships: Pathways to Success 
• Pathways for Returning Offenders and the Incarcerated: 

Successful Program Development 
• Adult Education’s Role in Career Pathways 
• Aligning Academics and Employer-Based Opportunities for High 

School Students in “Hard to Fill” Positions 
• Learning Today to LEAD Tomorrow 
• Career Pathways Leadership Certification (CPL) 
• TOUR: Back to the Future! Rankin Technical College 
• TOUR: Award-Winning AMT Career Pathway Program—A 

Pathway from A to Z 

The preconference events require additional registration and fees, but they are well worth the 
time and expense. Make plans now to take advantage of these high-quality professional 
development opportunities. 

It’s going to be a great conference. I look forward to seeing you there! 

 
2017 NCPN 
Conference 

Oct 26–27 
(Preconference Oct 25) 

Hyatt Regency St. Louis at 
the Arch. 

Visit www.ncpn.info for 
details. 

http://www.ncpn.info/
http://www.ncpn.info/
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Work Based Learning Opportunities for Teachers and Counselors in Indiana 

Alyson L. McIntyre-Reiger, Family and Consumer Sciences and Work Based Learning Specialist, 
Indiana Department of Education 

The Indiana Department of Education (IDOE) is offering its third annual 
Work Based Learning (WBL) Teachers in Industry Project this year. Work 
Based Learning Teachers in Industry is a summer internship project that 
supports Indiana CTE teachers as they gain valuable industry knowledge 
while working directly with a partnering business or industry. Through the 
projects these teachers carry out, they apply the principles of Work Based 

Learning, learn and implement industry and education best practices, connect with local 
business and industry partners, and meet and network with other CTE teachers. In the last two 
years, 45 of Indiana’s CTE teachers have partnered with more than 70 local businesses and 
industries. These teachers have developed resources, shared them with other CTE teachers, 
and implemented lessons learned in their classrooms. 

The WBL Teachers in Industry project has spanned multiple pathways, content areas, and 
communities. Examples of industry partners include Precision Medical Technologies, Lockhart 
Cadillac, GE Aviation, Fat Atom Marketing, Fair Oaks Farms, hospitals, and many more. The 
diverse experiences allowed the teachers to address employer needs and create methods for 
addressing those needs through their secondary CTE programs. 

As the project continues, IDOE has committed to expanding the 2017 WBL program and will 
pilot the program with Indiana school counselors. The Work Based Learning Counselors in 
Industry project will allow Indiana school counselors to gain valuable industry knowledge by 
completing an internship with a partner business or industry and participating in an industry 
tour of Indiana’s high-demand fields. 

 

The Work Based Learning projects developed by the WBL teachers and counselors contribute to 
the Work Based Learning initiatives happening throughout the state of Indiana. IDOE is an 

http://www.ncpn.info/
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actively participating partner in the National Governor’s Association (NGA) Work Based 
Learning Cross State Policy Academy along with the Department of Workforce Development 
and other agencies. IDOE’s Teachers in Industry project has benefitted from this partnership 
and in turn has contributed ideas, resources, and connections to the NGA-sponsored project. 

The WBL Teachers in Industry project and the expansion to add School Counselors in Industry 
will continue the growth and development of WBL resources and implementation of Work 
Based Learning as an industry-responsive initiative throughout Indiana. 

For more information, contact the author at amreiger@doe.in.gov. 

Girl Power: Southside Virginia Community College’s Power Line Worker 
Program Graduates First Female 

Amanda Christopher, Communication Coordinator, Virginia Community College System, 
Workforce Development Services 

“Photographic memory…determined…groundbreaking…great hire.” These 
are just a few of the words of praise that head instructor and 40+-year 
veteran linesman Clyde Robertson uses to describe Lisa Hodson, the first 
female graduate of Southside Virginia Community College’s (SsVCC) Power 
Line Worker Program. 

Unlike others, Lisa doesn’t think it’s a big deal to be a female linesman. 

Lisa’s pathway to the profession wasn’t always set in stone. From 2010 to 2012 she attended 
Virginia Tech, where she studied horticulture before deciding it wasn’t a field that interested 
her. Feeling stagnant after a couple of years working in food service, she eventually came upon 
the idea of pursuing linesman training. 

“It was a reckless period in my life,” said Lisa. “I was burned out in school and knew I wanted to 
work outside and not behind a desk. I wanted a skill set that would let me travel and make good 
money. Being a linesman appealed to me because it challenged my limits, and the feminist part 
of me knew not many women did it,” said Lisa. 

She figured she would go to “the fancy school in Georgia,” as she calls it, but decided to pursue 
training at SsVCC after she learned about the Workforce Credential Grant (WCG), which would 
allow her to pay only one-third of the cost for this high-demand training. 

“WCG was my driving force to train in Virginia,” said Lisa. “I looked at the certifications SsVCC 
offered, and it was the same program as in Georgia but much less expensive.” 

Lisa began SsVCC’s Power Line Worker Program in February 2017 and graduated four months 
later in May with five credentials: OSHA10, First Aid and CPR, VDOT Flagger, Class A Commercial 
Driver’s License, and NCCER Power Line Worker Level 1. 

http://www.ncpn.info/
mailto:amreiger@doe.in.gov
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“It was definitely challenging,” said Lisa. “Some days I left feeling low because as a female you 
know you won’t be the strongest person. It’s very physical. Lifting heavier things was really 
challenging. But I was surprised I could push through and get stronger. I had pride, and a voice 
in my head saying these boys will see me do exactly what they are doing. I may have taken 
longer or used more of my body, but I completed everything.” 

Lisa is petite physically. At 5′3″ she doesn’t have a long reach. She also just turned 30, which 
makes her older than the traditional power line student. She remembers having moments 
where she felt isolated and that it may have annoyed a few of the guys to have a girl there. In 
the end, however, she felt accepted. 

“I loved our instructors,” said Lisa. “They were really patient and allowed us to go at a relaxed 
pace and really learn.” 

Lisa used the Workforce Credential Grant to pay for two-thirds of her tuition while additional 
assistance was provided through a Dominion Energy Scholarship awarded through the 
Southside Virginia Community College Foundation. 

Lisa has big plans for her future. She has applied for a linesman competitive apprenticeship 
through the Joint Apprenticeship Training Committee (JATC), which normally runs three to five 
years, is a very well-rounded experience, and provides a journeyman certification. 

“Line schools are important to help make you competitive, but an apprenticeship is where the 
rigorous training begins,” said Lisa. “Attending the Power Line Worker training enables me to be 
employed as an apprentice in a program I want and at a higher wage than if I did not attend the 
school. Pay generally starts at a minimum of $20 dollars an hour with significant raises after 
each level of the apprenticeship program, eventually leading to $35 dollars an hour.” 

Reflecting on Lisa’s SsVCC experience, head instructor Clyde Robertson said, “She did 
everything the boys did and, to be frank, did more than a lot of them. She is pretty determined. 
If she sets her mind to it, she will do it. I believe in my heart that if anyone wants to take a 
chance on her, they won’t be sorry. She would be a good hire for anybody.” 

The Virginia General Assembly approved the Workforce Credential Grant program in 2016 to 
reduce the student cost of specific Workforce Credential training programs by two-thirds so 
that more people can access this type of training and the jobs that stem from it. The initial 
eligible courses were chosen to be part of the new state grant program because Virginia 
businesses are eager to hire workers with those specific skills. To see the list of Workforce 
Credential training programs included in the grant program and learn how to enroll, go to 
http://cdn.vccs.edu/wp-content/uploads/2016/07/THE-LIST-new-version_419.pdf. 

For more information, contact the author at achristopher@vccs.edu. 

http://www.ncpn.info/
http://cdn.vccs.edu/wp-content/uploads/2016/07/THE-LIST-new-version_419.pdf
mailto:achristopher@vccs.edu
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What If Congress Fails to Reauthorize Perkins? 

Michael Brustein, Brustein & Manasevit, Washington, DC 

July 1, 2017, marks the start of Program Year 11 of Perkins IV, and most 
states are still operating under the state plans drafted in 2007. Since the 
advent of the Vocational Education Act of 1963, Congress typically 
authorized this federal law, as well as other education statutes, for a period 
of five years. The statute was significantly rewritten in 1968 and again in 
1976, with only minor amendments in 1974. The Carl D. Perkins Vocational 

Education Act was crafted in 1984, and amended in 1990, 1998, and 2006. In each instance, the 
five-year authorization period expired, but Congress continued to appropriate funding. Why? 

Back in the late 1960s, when Congress enacted the series of “Great Society” programs (the 
Vocational Education Act, the Elementary and Secondary Education Act, the Higher Education 
Act, the Education for all Handicapped Children Act, the Adult Education Act), Congress 
adopted an administrative statute that would apply to all education programs (administered by 
the then U.S. Commissioner of Education) and called it the General Education Provisions Act 
(GEPA). Section 422 of this Act contained what is referred to as the “contingent extension” 
provision, which permits Congress to continue appropriating funds even if Congress fails to 
enact a timely reauthorization of the program statute. It took Congress 12 years to reauthorize 
No Child Left Behind, and 16 years to reauthorize the Adult Education and Family Literacy Act. 
Under this provision of GEPA, Perkins IV will continue to be funded until Perkins V is on the 
books. 

When that will happen is the big question. With the current focus of Congress on Russian 
collusion, and Congress seemingly paralyzed by the repeal and replacement of the Affordable 
Care Act, reforming the tax code, rebuilding infrastructure, and raising the federal 
government’s statutory borrowing limit, there is not much time on the agenda to complete 
work on Perkins V this year. 

This brings us to the most consequential question. What are the risks if Perkins is not 
reauthorized anytime soon? I submit that the downside to no reauthorization, and continuing 
with Perkins IV, is minimal. It will have no impact on funding levels. More significant, Perkins IV, 
in my view, affords states, districts, and colleges more flexibility to support career pathways, 
innovative strategies, and professional and curriculum development, and it offers more support 
for special populations and nontraditional programs than Perkins V might allow. As long as 
costs are “necessary, reasonable, and allocable” in accord with the Uniform Grant Guidance, 
and do not violate Perkins’ specific non-supplant provision, charges against the federal grant 
are allowable. 

In my estimation, H.R. 2353 offers less flexibility to the field. The House Bill has adopted more 
restrictive language by requiring costs to be closely aligned with “programs of study,” CTE 

http://www.ncpn.info/
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programs, and consistent with the new local “needs assessment.” Thus the purchase of supplies 
and equipment, or support for special populations, which may not directly align with the 
funded programs of study, may be in question. In short, we may need to be careful what we 
wish for. 

For more information, contact the author at mbrustein@bruman.com. 

NCPN Reaches Out in National Reentry Effort 

Peter Moote, Reentry Career Pathways Institute 

Reentry services have become a recognized necessity in the effort to 
significantly reduce recidivism in this country. Despite current political 
tensions, there is strong bipartisan support for the effort to reduce 
recidivism from both a humanitarian view and a fiscal responsibility view. 
Those concerned about reducing recidivism have also realized that the key 
to it is in providing justice-involved individuals with a career so they are 
financially able to support themselves and their families. 

Providing justice-involved individuals with career development services significantly reduces 
their incentive to return to crime to meet their economic needs. Community colleges and 
vocational technical schools are uniquely at the center of this great mission. They can provide 
the education and training individuals need. They are permanent, providing continuity of 
services indefinitely. They work with large local employers to train new workforce. They are 
located in most areas of the country and are dedicated to helping anyone who wants an 
education. These educational institutions are important, well-respected parts of their 
communities and are often networked with social and health services providers. 

Despite recognition of this important need and the expenditure of millions of dollars for 
services each year, the 67 percent recidivism rate has not fallen a single percentage point in the 
last 25 years. The reason is not a lack of effort or concern. The reason is a lack of coordination 
and unified approach to providing gainful employment. To become successful, this effort needs 
national leadership to coordinate programs and assist colleges in the five primary areas of 
involvement: corrections, education, employment, coordination of agencies, and charitable 
organizations. Currently local communities across the nation try to develop their own plans for 
reentry and then find needed funding. Many are continually recreating the same wheel others 
have already created using assets unnecessarily that could be used for more advanced 
processes. Incarcerated individuals often take college-level courses in prison or pre-release 
programs but then find out later that those courses are not transferable to other educational 
programs in the occupations they were pursuing. When that happens, not only does the 
individual lose opportunity but the money put into developing and administering the program 
is wasted. 

http://www.ncpn.info/
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NCPN and CORD have recognized this dilemma and have developed answers to these issues. For 
the last two years we have been studying these problems and making it a focus of discussion at 
our annual conference. We have received input from NCPN members and have discussed the 
problem with leaders in the five primary areas referred to above. We have identified the needs 
and surveyed many programs nationally to carve out the strongest aspects of different programs 
around the country to put together a blueprint for communities to pursue. 

In order to implement the leadership that is needed, NCPN and CORD have taken the important 
step of creating the Reentry Career Pathways Institute, which is currently organizing to help 
bring national coordination of much needed services. We are setting up a website and blog for 
information and coordination of programs. We will provide effective models for successful 
reentry and in-prison career development programs. Our work will expand beyond providing 
information toward consulting with colleges, agencies, employers, charitable organizations, and 
communities concerning how they can set up or improve their programs. Additional services we 
can provide include drafting curriculum and training instructors. The many career pathways 
programs and services CORD has to offer to educational programs will also be made available to 
institutions, agencies, and communities in need. 

We are presenting a preconference workshop at the national conference in St. Louis this year 
on October 25 and will present a regular session during the main conference. We encourage 
members of NCPN involved with this reentry effort to join our work. To become involved, send 
an email to moote@cord.org. 

Extended Learning Opportunities (ELO) at Hinsdale High School 

Jeffry W. Beard, Bureau of Career Development, CTE, NH Department of Education 

Hinsdale is a tiny rural town, located at the southwestern tip of New 
Hampshire. Ringed by fields watered by the Connecticut River, Hinsdale is a 
community with an agricultural heritage. It is also a town with an innovative 
high school. 

These innovations include a schoolwide career pathways self-assessment 
rubric and an ELO exhibition day. 

Extended Learning Opportunities (ELO) are independent study courses. High schools across 
New Hampshire offer ELOs to students. ELOs include work-based learning at a business, 
volunteering at an organization, or working with a community member to develop a talent or 
skill. Students and teachers, school counselors, and ELO coordinators identify competencies the 
student will work to develop during the ELO. 

ELOs are important to career pathway development for New Hampshire high school students. 
These authentic experiences give high school students a chance to try out jobs while learning 

http://www.ncpn.info/
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more about the skills and knowledge needed to excel in that industry. ELOs allow students to 
learn about and to apply the communication, critical thinking, and other social emotional skills 
and dispositions necessary for success in their career pathway of choice. 

Hinsdale High School’s ELO exhibition day is a celebration of students’ ELO experiences. The 
exhibitions provide the students with an opportunity to demonstrate what they have learned. 
The students presented to an assessment panel consisting of a teacher, a student peer, a 
parent, and their community mentor. This mentor was a professional from the field studied by 
the student, and is a critical component of the process. In essence, the mentor acts as a co-
teacher, informing the student’s learning with current information from the field. 

The ELOs represented included shoeing horses, welding, teaching literacy skills to elementary 
students, working with young people with disabilities, and baking, among others. The young 
people who presented were very self-assured, and their skill attainment was impressive. 

A key part of each presentation was the students’ sharing of their personal stories. These 
stories were essential for envisioning how the ELO fit into each student’s personal career 
pathway development. 

The ELO exhibitions are one example of the work around career pathways currently underway 
in Hinsdale. The middle and high school community is working to identify all of the ways they 
are providing opportunities for career pathway development for all students in Hinsdale. The 
Career Pathways School Self-Study Rubric is a tool they are using to help with this important 
work. 

Schools can use this rubric to gauge their level of engagement with career pathway 
development for students. Each level in the rubric includes a description of the activities a 
school offers for students’ career pathway development. Some of these activities include work-
based learning opportunities and the use of interest inventories for students to identify areas of 
interest. 

Hinsdale High School was doing great career pathways work, and as the faculty went through 
the rubric, more pieces of the system emerged. The process started a conversation about this 
system of career pathway supports and activities. Teachers and school counselors understand 
the needs and interests of students. The faculty also identified community partnerships as a key 
part of the effective system they had created for career pathway development. Students were 
able to work and volunteer at a number of businesses and organizations in the area, because of 
the trust and rapport built between the school and the local community. These partnerships are 
crucial for any school moving forward with career pathway development. 

Karen Thompson, the ELO coordinator at Hinsdale, said, “We had to be willing to be disturbed. 
What would happen if we didn’t do it? We needed permission to try and permission to fail.” It 
is clear that they tried, and even more clear that they have succeeded in designing a career 

http://www.ncpn.info/
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pathway system that provides students in this community with a range of excellent 
opportunities to find work and pursuits they love. 

For more information, contact the author at Jeffry.Beard@doe.nh.gov. 

 

Bits ‘n’ Pieces 

Items of interest to our members and affiliates 

Presidential Executive Order Expanding Apprenticeships in America 
(https://www.whitehouse.gov/the-press-office/2017/06/15/presidential-
executive-order-expanding-apprenticeships-america) 

The Education Commission of the States’ policy snapshot 
titled Competency-Based Education (https://www.ecs.org/competency-
based-education/) defines competency-based education and provides an 

overview of current and previous legislation. The document provides a summary of 2016 and 
2017 legislative activities, as well as legislation, board policies, and programs from previous 
years. 

The Bureau of Labor Statistics (BLS) has predicted an 800,000 nurse shortage by the year 2020. 
To assist youth with helping them select what nursing career pathway works for them, 
Explorehealthcareers.org has created a tip-sheet (https://explorehealthcareers.org/) on the 
different types of nurses. 

http://www.ncpn.info/
mailto:Jeffry.Beard@doe.nh.gov
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WIOA Youth Program Resources 
(https://youth.workforcegps.org/resources/2017/03/22/09/55/WIOA-Youth-Program-
Resources-Page) 

WIOA Youth Program Fact Sheet 
(https://youth.workforcegps.org/resources/2017/03/09/11/34/WIOA-Youth-Program-Eligibility ) 

Manufacturing Resources: 

• Utah Manufacturing Association (http://exploremfg.org/) 

• Manufacturing Day Events (http://www.mfgday.com/) 

For high school counselors juggling wide-ranging tasks and heavy caseloads, this tip 
sheet (https://youthcareerconnect.workforcegps.org/resources/Managing_Large_Caseloads) 
offers advice, planning ideas and resources from expert counselors and college admissions 
advisors. 

So You Want to Be a Nurse—But What Type? Once you are a professional nurse, you might 
choose to focus on a specialty. There are over 200 options for nurses to earn additional 
certifications, which can increase salary and demand. Go here for more 
(https://explorehealthcareers.org/nursing-types/). 

NCPN Members—Don’t forget all the free resources available to NCPN members at www.ncpn.info.  
© 2017 Connections is published by the National Career Pathways Network, an organization of educators and 
employers dedicated to the advancement of Career Pathways, and other CTE initiatives. Founded by CORD, NCPN 
assists its members in planning, implementing, evaluating, and improving workforce education programs. 
Questions about Connections? Contact: Mark Whitney, NCPN, P.O. Box 21689, Waco, TX 76702-1689; 254-741-
8315; or mwhitney@cord.org. Visit NCPN on the web at www.ncpn.info. 
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